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Mission of
Phillips Graduate Institute

Phullips Graduate Institute offers educational und training opportunities in the
field of human relations to a diverse population of motivated, mature students.
Responsive to the changing needs of those they serve, our students, graduates
and faculty seek to enhance relationships for individuals, couples, families and
organizations,

Core Values of
Phillips Graduate Institute

The Challenge to Grow and Develop
This is applicable at the individual, family, and
organizational levels. We apply it to our ourselves and others.

Collaborative Involvement
This is the catalyst for innovative and
effective solutions outside the organization.

Integrity
We encourage the making and
honoring of commiiments;
consistency and wholeness even
under challenging circumstances.

Creativity
Institutional support for creativity helps to find new solutions and 1o
look “out of the box™ for new opportunities in times of chunge.

Appreciation for Diversity
We can capitalize on the advantage of differences:
learn new ways of doing things from each other.

Contribution to

Positive Social Change
Every person involved with
Phillips Graduate Institute
contributes 1o the well-being of
the community, This contribution,
however seemingly small, 15
eventually reflected a1 global levels.



Message from the President

Welcome to Phillips Graduate Institute. As you read through this catalog, I
think you will find programs and courses that address important needs of our
ever-changing society. Qur commitment 10 improving human relations at all
levels through the people we educate and train, to me, is just about the most
important thing any institution can do.

Our master of arts degree programs in marital and family therapy and or-
ganizational behavior are designed to prepare graduates (o be successful agents
of change. Our graduates work with individuals, families, schools, companies,
associations, and more, They help people live and work better together in all
kinds of settings, leading 1o more effective individuals, families and organiza-
tions.

Our Counseling Center provides services o the community and an immedi-
jte relevance to the classroom work. This helps to demonsirate our educational
philosophy of integrating academic knowledge with clinical experience and
student personal development at every opportunity.

-

Edwin 5. Cox, PO

President

Our leadership in the field of human relations education is unparalleled. Our roots go all the way back to 1930
with the founding of the American Institute of Family Relations, which merged into the California Family Study
Center, which became Phillips Graduate Institute. Phillips has a well-earned reputation as an innovator of effective

teaching methods for adult education; as a leader in the implementation of new theories and methods of encourag-

ing change; and as a proactive collaborator with state agencies and other institutions to improve the professions we

serve.

Our size allows us to innovate quickly so our curriculum can stay fresh, and we stay in close contact with our

students to encourage their success.

[ invite you to join us in a process that will expand your own horizons and help influence the society we all live

in!
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X Introduction

The centerpiece of Phillips Graduate Institute
is an accredited Master of Arts degree program in
Marital and Farmily Therapy. Our programs are ac-
credited by the Accrediting Commission for Se-
nior Colleges and Universities of the Western As-
sociation of Schools and Colleges (WASC), and
meets all academic requirements of the Board of
Behavioral Sciences (B.B.S.) for California Licen-
sure in Marriage, Family and Child Counseling.

The degree-granting M.A. program hlends aca-
demics and theory with practical clinical experi-
ence. By adopting a family systems approach,
Phillips' curnculum emphasizes effective interper-
sonal relationships and community processes, as
well as self awareness, Students appreciate weekly
obsecvation of therapy sessions that demonstrale
the theoretical and experiential aspects of the
therapy. Students are soon immersed 1, and aware
of, the processes by which they grow prafession
'-ty and personally. They balance process and

ory 10 create a framework for understanding
the field of psychotherapy and for developing their
own theoretical positions,

Phillips encourages spouses 10 take part in some
course segments, This is a well-received tradition
at Phillips, acknowledging that the work of i coun-
selor cannot be separate from daily family life.
Phillips’ flexible schedule has been a convenience,
in Fact a necessity, for our students, many of whom
work full-time. Classes are generally scheduled
in one-day blocks each week, with a Saturday op-
tion available. To accommodate those who work,
Phillips also offers an evening program. Semester
one begins in either the Fall/September, Spring/
January for daytime students and May for evening
students, These scheduling possibilities make the
program accessible to students who have a vari-
ety of work or family obligations, and to those
who may have to travel long distances to attend
class.

Managers, teachers, clergy, attorneys, doctors,
counselors and other professionals whose fields
demand interpersonal counseling skills have ben-
efited from training at Phillips, even 1f they do
not specialize in marriage and family therapy.

Opportunities to specialize in chemical depen-
dency studies, working with children, organiza-
tional consulting, collaborating with medical prac-
titoners, or other areas are available with addi-
nonal elective courses.

Because of recent developments in health care
delivery, the therapist of tomorrow must be pre-
pared to treat some clients “briefly," work ina va-
riety of professional settings and collaborate
closely with primary care physicians. Phillips is
commilied to providing students with the skills
they will need in order 1o be successful in the
changing professional world.

Students immediately become involved in clini-
cal work in the classroom setting. This approach
accelerates their learming and academic achieve-
ment. This is a unique aspect of the Phillips prac-
tice of placing students in many cohort groups—
such as Case Conference Groups, Family Role Play
Groups, Growth Groups, Study Groups and
Practicum Groups. In addition to these groups, stu-
dents learn the use of Therapeutic Reflecting
Teams, which helps them gain self-confidence
when in the role of therapist. This process 1s part
of what helps Phillips enjoy a reputation for gradu-
ating capable, self-reliant clinicians.

In this catalog, you will find information about
Phillips Graduate Institute’s specific programs,
courses, costs, and enrollment procedures. The
theoretical and clinical foundauon of our curricu-
lum is also discussed.

Questions relating to your own particular career
sttuation and long-term goals can best be answered
at one of our frequent information sessions, We
invite you to call (818) 386-5638 for the dates and
times of these meetings.
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Master of Arts Degree Program in
Marital and Family Therapy and
Organizational Behavior |

Phillips' educational philosophy emphasizes a
“family systems" approach to the investigation,
understanding and treatment of human relation-
ships. The M.A, Program offers courses in psy-
chological foundations of therapy, as well as con-
temporary concepts and techmques. These courses
include theory and method presentations, case ob-
servation and demonstrations, therapeutic skills
training, and personal and professional develop-
ment. Presentations are made in the classroom, in
a clinical setting with one-way mirrors, or in small
interactive groups. A three-pronged approach in-
tegrates the family systems paradigm: intrapsychic
and interpersonal psychological theory. first-hand
experiential learning, and personal and interper:
sonal growth. This structure allows students to in-
tegrate the methods and theoretical stances that
fit their personal styles.

Academically

Students receive an in-depth study of the semi-
nal works in the field, recent developments in
theory and clinical methods, and major advance-
ments shaping the growth of the profession.

Clinically

Actual cases being handled by the Phillips Tac-
ulty are observed in Case Conference and class
demonstrations. Phillips provides expeniential
chimeal opportunities for students to practice
therapy with a “role-play family” of students. Most
students participate in a Supervised Clinical Place-
ment approved and evaluated by Phillips™ Clini-
cal Placement Office.

Personally

The connection between personal growth and in-
terpersonal therapeutic skill is emphasized. Stu-
dents are required to participate in Growth Group
in the first year of the program. About one-third
of the written assignments include material di-
rected toward the student's personal growth and
self-understanding.

The primary purpose of this approach is to de-
velop well-rounded, well-grounded professionals
in the field of Marriage and Family Therapy and/
or Organizational Behavior. The M.A. Program is
open to people of all philosophies and religions.
The multifaceted backgrounds of Phillips students
contribute to the richness of the program.

Core Faculty and Adjunct Faculty— experts in
their particular specialty within the field of Mar-
riage and Family Therapy and Organizational Bey”
havior— are responsible for teaching and manags..,
ing clinical experiences.

Compietion of the curriculum leads 1o a Master
of Arts Degree in Marital and Family Therapy and/
or Organizational Behavior forming the academic
foundation for the California state license in Mar-
riage, Family and Child Counseling. For those who
do not choose to pursue a license there are many
opportunities w use this degree in education, law,
business, social service, government and ministe-
rial settings.

“Wyp



Master of Arts Degree Program
Experiential Component

The experiential component at Phillips is inte-
ral to the M.A. Program. In addition to classroom
ole-play exercises, the first year of the program
acludes three groups which round out the experi-
ntial component at Phillips: the Case Conference,
racticum/Case Conference, and the Growth
jroup. In second year, students attend Practicum.
‘he leaders of Case Conference, Growth Group,
nd Practicum are hand-picked for their excellence
nd are licensed M.F.C.C.'s with successful pri-
ate practices.

‘ase Conference

Case Conference is attended by small groups of
tudents and consists of four components. First,
siteration and expansion of theories taught in class
re offered. Second, students participate in experi-
ntial exercises demonstrating theorists’ ideas,
:chniques, and methods through role play, and
roup interaction. Third, students observe the
:ader doing actual therapy with clients from be-
ind a one-way mirror. After the session, students
>rve as therapy team reflectors in a conversation
yout the case which is viewed by the therapist
1d the client. Lastly, students explore— with the
ase Conference Leader— therapeutic issues aris-
ig from the session. Students have optimum op-
ortunity to observe therapy and participate at a
sginning level in these sessions.

racticum/Case Conference

Practicum/Case Conference in second semester
ntinues the first semester Case Conference with
slight difference. Students with Clinical Super-
ised Placements receive case consultation by
‘esenting cases. Through role play, discussion,
1d didactic means, students have a special oppor-
nity to apply class lessons to actual therapy and
ceive supervisory and peer feedback. Leaders
ho use the “reflecting team” method train their
udents and incorporate reflectors as part of the
erapy team. Students often form professional and
Tsonal associations from Case Conferences that
st far beyond graduation.

Growth Group

Growth Group in first and second semester is
led by alicensed M.F.C.C., usually a Phillips Grad-
vate Institute/California Family Study Center
graduate. Small groups meet to work on personal
issues. Students have the opportunity to do individ-
ual therapy in a group setting and to learn group
process. Students entering the program in Sep-
tember may attend a couples’ group, thus involv-
ing husbands, wives or significant others. Growth
Groups offer a unique setting in which to learn
theory by experiencing its application.

Practicum

In Practicum students present formal and infor-
mal cases from their supervised clinical place-
ments. Leaders act as case consultants, giving stu-
dents other perspectives from which to view their
clients, their theoretical models, and the field of
therapy. For students not yet seeing clients, or who
choose not to pursue licensure, other means for
applying their clinical skills are provided— for ex-
ample, the Reflecting Team Model.

Both Case Conference and Growth Group are
required in first and second semesters and may be
taken in third and fourth semesters. Practicum is
required for all third and fourth semester students.

Counseling and
Personal Therapy for Students

We strongly recommend that all students have
some experience with personal and family therapy
while in the master’s program. Recognizing the
need for clear boundaries between the roles of
teacher-supervisor and therapist, Phillips faculty
does not offer personal therapy to students. Stu-
dents may see Phillips faculty members in dealing
with personal issues connected to the program;
however, if on-going counseling or psychothera-
py seems advisable, faculty and/or staff will assist
students in finding an appropriate clinical setting.

13



The Program’s Structure

Phillips Graduate Institute’s M.A. Program in
Marital and Family Therapy and/or Organizational
Behavior is designed to accommodate the sched-
ule of the working student who has full-time obli-
gations beyond school.

Regularly scheduled coursework is taken in
once-weekly, day-long classes or twice-weekly
evening classes. Students take part in the program
commitments listed below.

Students entering in September or January may
choose a weekday or Saturday class option,

Case Conference permits first and second se-
mester students to observe counseling sessions of
licensed therapists with individuals, couples or
families. After each session, students and thera-
pist explore therapeatic issues from the session.

M.A. Program Entry Options

September Entrance

Growth Group ensures that therapists in-trai’,
ing experience therapy as clients before obtainir._
their degree. For students beginning in Septem-
ber, Growth Group is available with or without
their significant others.

Study Groups enable first semester students to
review and strengthen their understanding of
weekly readings and classwork. Study groups are
required for first semester and optional in the re-
maining three semesters.

| January Entrance

(Spring Term)

May/Evening Entrance
(Summer Term)

{Fall Term)
Class Time 8:00 a.m. - 4:00 p.m. (
Class Days Tues., Thurs. or Sat.
Program Length 21 months -

Three hours per week
in addition to class time
{semesters 1 and 2 only)

Case Conference

Growth Group Six hours per month
in addition to class time
(semesters 1 and 2 only:

435 hours total)

1st semester only
(1.5 hours per week)

Study Group

Two to three all day
workshops per year

Other Requirements

8:00 a.m. - 5:00 p.m.
Thurs. or Sat.
16 months

Three hours per week
in addition to class time
(semesters 1 and 2 only)

Six hours per month

in addition to ¢lass tume
(semesters 1 and 2 only:
45 hours total)

1st semester only
(1.5 hours per week)

Three to five all day
workshops per year.

6:00 p.m. - 10:00 p.m.
Tues. and Thurs.
24 months

Three hours per week
included in Tues./Thurs.
evening format
{semesters 1 and 2 only)

Six hours per month
included in Tues./Thurs.
evening format
(semesters 1 and 2 only:
45 hours total)

1st semester only
(1.5 hours per week)

Two to three all day
workshops per year.

[

¥

2]

Clinical training at approved traineeship sites may begin after completion of 12 units and receipt of
Phillips’ trainee status. Students planning to become licensed as marriage, family and child counselors
must obtain 150 hours of traineeship experience prior to graduation.




Academic Calendar

1998-1999

1999-2000

Fall Registration, Semester |
Fall Registration, Semester 3
Class Begins, Semester |
Class Begins, Semester 3
Winter Break

Resume Classes

Class Ends, Semester 1
Class Ends, Semester 3

Spring Registration, Semester 2
Spring Registration, Semester 4
Class Begins, Semester 2

Class Begins, Semester 4
Spring Workshop Week

Spring Break

Class Ends, Semester 2

Class Ends, Semester 4
Graduation

Fall 1998/September 21-Month Enrollment Schedule

Sept. 22, 24, 26 (1998)
Sept. 22, 24, 26

Sept. 22, 24, 26

Sept. 22, 24, 26

Pec. 21 = Jan. 4 (1999)
Jan. 5,7, 9

Feb. 9, 11,13

Feb. 9, 11, 13

Feb. 9,11, 13 (1999)
‘Feb. 9, 11, 13

Feb. 16, 18, 20

Feb. 16, 18, 20

Feb. 23 - 27

Mar. 20 - Apr. 4
June 15, 17, 19

June 5

June 6

Sept. 21, 23, 25 (1999)
Sept. 21, 23,25

Sept. 21, 23, 25

Sept. 21, 23, 25

Dec. 20 - Jan. 2 (2000)
Jan. 4,6, 8

Feb. 15,17, 19

Feb. 15,17, 19

Feb. 15, 17, 19 (2000)
Feb. 15,17, 19

Feb. 22,24, 26

Feb. 22, 24, 26

Mar. 7-11

Apr. 17-23

June 20, 22, 24

June 10

June 11

Spring Registration, Semester 1
Class Begins, Semester 1

Spring Workshop Week

Spring Break

Resume Classes

(Class Ends, Semester 1

Summer Registration, Semester 2
Class Begins, Semester 2

Class Ends, Semester 2

For semesters 3 and 4, refer to 1999-2000 Fall/Spring Schedule above.

P ‘ipring 1999/January 16-Month Enrollment Schedule

Jan. 21, 23 (15999)
Jan. 21, 23

Feh. 23 - 27

Mar, 29 ~ Apr. 4
Apr. 6, 8, 10

May 13, 15

May 13,15

May 20, 22

Sept. 2, 4

Jan. 20, 22 (2000)
Jan. 20, 22

Feb. 22 - 26

Apr. 17 -23

Apr. 25,27,29
May 4,6

May 4, 6

May 11, 13

Aug. 31, Sept. 2

Summer Registration, Semester 1
Class Begins, Semester |
Surmnmer Break

Resume Classes

Class Ends, Semester 1

Spring Registration, Semester 2
Class Begins, Semester 2

Class Ends, Semester 2

Fall Registration, Semester 3
Class Begins, Semester 3

Class Ends, Semester 3

Spring Registration, Semester 4
Class Begins, Semester 4

Class Ends, Semester 4
Graduation

Summer 1998/May 24-Month Evening Enrollment Schedule

May 19 (1998)
May 19

Aug. 13 - Sept. 21
Sept. 22, 24, 26
Dec. 17

Jan. 5 (1999)

Jan. 5

June 17

Sept. 21

Sept. 21

Feh. 8 (2000)
Feb. 10

Feb. 10

May 27

June 6
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Marital and Family
Therapy Program

Course Descriptions
Extended Coursework
60-Unit Program

Double Master's
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Pre-Enrollment Courses

These courses may be used to fulfill Phillips’

entrance requirements when a candidate has
insufficient social sciences units.

501 Written Fluency
for Therapists-to-he
This course will help students express their
thoughts on paper for writing the types of pa-
pers teguired in the M.A. Program. Recom-
mended for students who have been away from
school for a few years or who would like to
sharpen their writing skills. 1-2 units.

502 Principles of Therapy-
Experiential Format
Basic principles of therapy are presented

within an experiential/Jearning format. Hands-

on experiences designed to demonstraie ef-
fective counseling and the use of practical in-
terpersonal skills are examined.

For students with little or no preifious thera-

peutic experience. Any interested students
may enroll. 1-3 unifs.

503 Preparation for Graduate School
Section A: Effective Study Skills and Time
Management for Adult Students: Time Man-

agement and productive note-taking, organi--
zation of readings and notes, and test-taking

tips will be discussed. Eases test-taking and

. paper-writing anxiety; benefits students Ie—

entering school. .
Sectton B: Critical Thinking: Teaches
comprehension concepts, critical assessment

of the potentials and limitations of material.

Covers the assessment-and synthesis of text-

‘books and professional literature. 1-2 units.

504 Overview of General
Psychological Theories

Psychological theories which influence
present-day marriage and family therapy are
presented in this course. This course is rec-
ommended for students with no prior course-
work in psychology or family therapy.
1-3 units.

Program Overview
First Year Core Courses

Semester One

506
507
508
554

557
558
571

Introduction to Marriage and the Family
Psychological Foundations of Therapy
Pragmatics of Psychotherapy
Contemporary Theories of Therapy and
Human Communication

Couple Therapy

Human Growth and Development
Family Therapy

Semester Two

552
561

563

564A

567
568

572
573

Sexual Adjustment and Sex Therapy

The Child and the Adolescent in

Family Therapy e
Assessment, Diagnosis and Treatment (
in Family Therapy

Alcohol and Chemical

Dependency Training

Group Approaches in Family Therapy
Therapeutic Application of

Systems Theory

Research Methodology

Practicum/Case Conference

Semesters one and two of the M.A. Program con-
tain 13 semester units each, not including optional
additional graduate elective courses.

Semesters three and four of the M.A. Program
contain |1 semester units each, not including op-
tional additional graduate elective courses.



Master of Arts
_Degree in Marital and
" Family Therapy

Course Descriptions

The courses listed in the four semesters are
taught in both the 48- and 60-Unit M.A. Programs.
Additional courses for the 60-Unit master's are ex-
plained on pages 32 through 39.

Courses listed in Semesters One and Two are
applicable for Marital and Family Therapy
(M.ET.) and Organizational Behavior (O.B.) stu-
dents. During Semesters Three and Four, O.B. stu-
dents enroll in courses listed on pages 26 through
29.

Semester One

506 Introduction to

Marriage and the Family

" Marriage and the family are defined as social
_.nstitutions, and their characteristics are reviewed
in both historical and cross-cultural perspectives.
Three conceptual frameworks are presented: the
structural-functional, the symbolic-interactional,
and the developmental. Implications for family
therapy are discussed in each framework. 1 unit.

507 Psychological
Foundations of Therapy

This course explores psychological concepts and
research on personality and behavior change.
Theories and concepts covered include psychody-
namic, learning theory and humanistic-existential
models. The focus includes individual therapy
styles, conditions leading to change, helper char-
acteristics, and the therapeutic milieu. 2 units.

508 Pragmatics of Psychotherapy
'y A basic orientation to the psychotherapy pro-
88, including establishing a therapeutic contract,
ulnderstanding confidentiality, avoiding dual rela-
Floqships, and ethical handling of financial issues
Is given. 1 unit,

554 Contemporary Theories of Therapy
and Human Communication

This course reviews contemporary theories of
human communication and of interpersonal and
group dynamics that have particular relevance to
psychotherapy practice and organizational consult-
ing. Issues concerning language, perception, and
cognition relative to appropriate interpersonal
functioning are explored experientially and by
demonstration and discussion. Theories and issues
are reviewed for their application to marriage and
family therapy. 2 units.

557 Couple Therapy

This course examines theory and psychothera-
peutic techniques for working with intimate part-
nerships. Various methods of intervention are de-
signed to enrich couples' lives and help negotiate
change. Couple communication style and commu-
nication theory are taught. Use of several assess-
ment instruments, are experienced. Current re-
search findings are also reviewed. Students prac-
tice their therapy skills with “role-playing”
couples. 1 unit.

558 Human Growth and Development

This course offers theory and information on nor-
mal development of both individuals and families
over the life cycle. It compares and contrasts phi-
losophies of major developmental theorists, em-
phasizing normal development. Human biological,
social, and psychological growth and development
are studied with consideration given to implica-
tions for psychotherapy and organizational con-
sulting. The course provides practical information
on development of young children and adolescents
as individuals within a family, 3 units,

571 Family Therapy

Starting with a historical perspective on the evo-
lution and development of the filed of systemic-
relational thinking, this course offers a
biopsychosocial perspective to help professionals
better understand the complexity of systems and
relationships. Classes cover the rich, complex di-
versity of theoretical models that have evolved as
society and therapy itself have changed. Models
range from the traditional ("*Modern” schools:

19



Bowen, Experiential, Psychoanalytic, Structural,
Cognitive-Behavioral) through the current devel-
opments (Solution-Focused, Narrative, Integra-
tive) that are often called “Post-Modern.” For stu-
dents focusing on organizational consulting, the
integrative seminars will demonstrate how these
systemic-relational theories can be applied in the
field of organizational behavior. 3 units.

Semester Two

552 Sexual Adjustment
and Sex Therapy

Current knowledge of human sexuality and psy-
chosexual development is presented. In addition
to anatomy, physiclogy and normal sexual devel-
opment, 1ssues of intimacy in relationships, and
special issues conceming same-sex and mixed sex
drive couples are explored. Presentations include
sexual dysfunction and processes of enrichment
and remediation, as well as a cultural context for
sexuality and sex roles. 2 units.

561 The Child and the
Adolescent in Family Therapy

This course focises on the treatment of the child
and the adolescent in the family system. Age-ap-
propriate behavior is discussed, typical and ab-
normal patterns are explored along with skills for
working with children and adolescents in family
sessions. The emphasis s on the practice of
therapy, the practical issues involved for clinicians
working with children and adolescents. 2 units.

563 Assessment, Diagnosis,
and Treatment in Family Therapy

This course deals with the assessment, diagno-
sis, and treatment of individuals, couples, and
families. The diagnosis and treatment of individu-
als include the diagnostic criteria of the DSM-IV,
descriptive developmental diagnosis, and systems
treatment approaches. The works of leading fam-
ily therapists are used to determine the diagnosis
and treatment of dysfunction in human systems.
Multidisciplinary networking approaches are ex-
plored in relationship to individuals, couples and
families. 2 units.

564A Alcohol and
Chemical Dependency Training

This course reviews current theories of tl
etiology of substance abuse, the medical and leg
aspects, and major treatment approaches to alc
holism and chemical dependency. Community r
sources, the referral process, and recognitions -
populations at risk are covered. .5 units.

567 Group Approaches
in Family Therapy

Theory and practice of various methods and tec
niques for doing therapy with couples, familie
and individuals in groups are explored, exper
enced and demonstrated. Principles of group d:
namics and skills for monitoring group process a
emphasized. 1.5 units.

568 Therapeutic Application
of Systems Theory

This course involves in-depth study of systen
theory and communicalion analysis. [t emphasiz
the practical application of theory to Marriag
Family and Child Therapy situations. Students an,
lyze the clinical work of Murray Bowen, W. Rol
ert Beavers, Carl Whitaker, Jay Haley, Micha.
White and other therapists who operate within t
perspective of systemns theory. Students obsern
the practical application of systems concepts
therapy and practice these techniques in class.
3 units.

572 Research Methodology

In this course, the logic and planning of t
student's professional paper is discussed. Emph
sis 18 placed on the critical components of gene:
research design, reviewing appropriate iiterattl
sampling techniques, collection, analysis, and :
lerpretation of data, the relationship of the resear
process and the clinical practice of therapy, eth
of conducting research and drawing conclusion

[nstructors work with students in small grou
The focus is on the development of individual
search. 2 units.



573 Practicum/Case Conference
This course provides students with an opportu-
nity for ongoing discussions concerning ethical
- sractices and case management. The supervisor/
Enpervisee responsibilities and duties in a Clini-
cal Supervised Placement are discussed. After ob-
serving counseling sessions, therapeutic issues are

explored. 1 unit.

Semester Three

512 Legal and Professional Issues
This course reviews aspects of California law
relevant to Marriage and Family Therapy. The le-
gal rights and obligations of spouses in marriage,
divorce, property settlement and child custody are
included. The role a marriage and family thera-
pist may play in divorce mediation or other action
in family court is examined. Portions of the Busi-
ness and Professions Code and the Criminal Code
relevant to the field are presented, including is-
sues of confidentiality and privilege, and their limi-
tations, procedures for working with minors, and
the legal scope of the practice of Marriage, Fam-
ily and Child Therapy. Codes of professional or-
’gnnizations are discussed. 1 unit.

513 Applied Therapeutic Methodology-I

This course involves the application of theoreti-
cal models to clinical issues. Through demonstra-
tion, videotape and role-play, faculty members il-
lustrate the practical “doingness” of theorists such
as Minuchin, Bowen, White, and Jung. Students
are offered eclectic models for dealing with basic
clinical issues with individuals, couples, and fami-
lies. These include initial evaluation, developing
a therapeutic alliance, goal setting, evaluating
progress, and termination. 2 units.

336 Diversity Issues in Family Therapy

Marriage, Family and Child Therapists must be
prepared to counsel clients from a multiplicity of
f:ultural backgrounds. This course guides students
tn focusing on their own culture of origin, to help
Mhem become aware of their own heritage, and in-
crease their appreciation of the impact cultural dif-
f6r§nces have on each individual (encompassing
racial, ethnic, gender, religious heritage, sexual ori-

entation or socioeconomic status). In addition, the
course will emphasize specific therapeutic skills
needed for working successfully with clients from
a variety of the aforementioned cultural domains.
2 units.

537 Psychopathology in
Individuals and Families
Initially, this course surveys abnormal psychol-
ogy—the etiology, diagnosis and treatment of men-
tal disorders— from the individual perspective of
the DSM 1V, Students develop their skills in dif-
ferential diagnosis, particularly with the disorders
most commonly teeated by family therapists. Next,
the connection between individual pathology and
problematic relationships 1s explored. Students be-
come familiar with test instraments useful in the
assessment of individual and systemic problems.
Case studies illustrate the irportance of recogniz-
ing pathology. Treatment planning, including re-
ferral to and cooperation with other mental heaith
practitioners, is discussed. 2 units.

597 Practicum-]

This course provides students with an opportu-
nity for ongoing group supervision. Students
present cases using audio or videotape whenever
possible. Students also discuss cases from their
supervised clinical placement. Practicum leaders
facilitate student involvement with case vigneties
and evaluate students’ responses. Students are en-
couraged to integrate systems theories into their
approach to chients. Assessment, diagnosis, prog-
nosis, treatment plans, and follow-up metheds are
explored for individuals, couples and families.

Clinical issues arise such as structuring initial
wterviews, setting fees, diagnosis, professional
ethics, suicide, domestic violence, making effec-
tive referrals, and appropriate termination.
Practicum leaders handle all issues in the context
of group consultation. Students deal with their per-
sonal growth as it relates to case handling and the
group process. 4 units.
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Semester Four

509 Philesophical, Legal, and
Ethical Issues in Family Therapy

This course examines the philosophical and ethi-
cal foundations of therapy, and expands on legal
issues including child abuse assessment, report-
ing and intervention. Specific issues explored in-
clude appropriate referrals and terminations, re-
sponsible financial practices, and ethics in private
practice. Emphasis is placed on human values, pro-
fessional behavior and ethics. Students assess the
values which underlie their own therapeutic goals
and the philosophical concerns related to their
theoretical position. 2 units.

514 Applied Therapeutic Methodology-1I

A continuation of course #513 from the previ-
ous semester. This course addresses working with
stepfamilies, families facing grief and loss, cog-
nitive-behavior therapy, psychometric testing of
children, hypnosis and metaphors; and it assists
students to integrate their own theoretical approach
and apply it to clinical practice. 2 units.

564B Alcohol and
Chemical Dependency Training
This course deals with appropriate techniques
for working with individuals and families in which
alcoholism and chemical dependency are factors.
Treatments are surveyed using case studies. Physi-
cal and sexual abuse, often occurring in chemi-
cally dependent families, are examined. .5 units.

598 Practicum-II
See course number 597, Practicum, third semes-
ter. 4 units.

579 Professional Paper Research

A professional paper begun in the first year is
required of all students. This project is to cover a
subject chosen by the student with the approval
of faculty. It must be pertinent to the field of mar-
riage and family therapy and/or organizational be-
havior. Each student also presents his/her project
to a gathering of peers and faculty members.

Students are required to: A) carry out a substan-
tial experiment or library research project under
the supervision of a faculty member; or B) review
appropriate literature, design and present a wor)™
shop learning experience for fellow students an..
interested professionals. Students in category “A”
present their research to faculty and fellow stu-
dents in poster sessions. A copy of the completed
professional paper due at the end of second year
is catalogued in the Library. 2.5 units.

Extended Coursework

579B Professional Paper
Students who require extended research time
and/or supervision beyond the fourth semester
deadline must enroll in 579B. This course ensures
use of Phillips facilities and contact guidance from
the Phillips faculty while the professional paper
is being completed.

Comprehensive Written

and Oral Examinations
Comprehensive Written and Oral Examinations
are required of all students near the end of the twe¢
year program. b

Directed/Independent
Studies Program

Most of the courses listed in this catalog are
available to students not enrolled in the regular
masters program via the Directed Studies Program.
Coursework is assigned in a tutorial setting based
on the needs and existing level of knowledge of
the individual student. Directed Studies students
are expected to demonstrate the same level of mas-
tery as students taking the course in the regular
program. However, much of the coursework is
done through independent reading assignments and
viewing videotapes. Those registering for Directed
Studies must have a bachelor's degree. Directed
Studies may not be used to fulfill the requirements
for the Phillips 48-Unit master's degree, although
course credit is often fully transferable into other
graduate programs, and meets state requiremen{’
for licensure. .



60-Unit Program

Phillips Graduate Institute offers a 60-Unit ML A.
*7:gree 10 students desiring a sub-specialty, a more

comprehensive educational experience, Or a con-
centrated clinical experience. The 60-Unit Pro-
gram is also offered to accommodate students in-
terested in practicing in states that require a 60-
Unit degree as part of that state’s regulations for
practicing family therapists. The student in con-
junction with a faculty advisor and/or the academic
advisor designs a program to satisfy clinical in-
terests or educational goals.

The units may be selected from the numerous
Elective Courses listed in this catalog, which in-
clude the Field Study Practicum Series, Advanced
Courses, Organizational Consulting Series, Pro-
fessional Advancementand Continuing Education
and Directed Studies Program. Students pursuing
a sub-specialty as part of their 60-Unit degree must
complete the minimum of nine units in one area
of study.

Selected graduate classes from other schools
may be transferred in partial fulfillment of the ad-
ditional 12 units needed for the 60-Unit degree.

A
’

Double Master’s

Students may simultaneously complete require-
ments for both the Marriage and Family Therapy
program as well as for the Organizational Behav-
1or progiam to acquire a double master’s which
will be reflected on both the transcript and the di-
ploma. This encompasses the 48 units and an ad-
ditional 22 units (see page 26-29).
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Master of Arts Degree
in Organizational
Behavior

The Phillips Graduate Institute Department of
Organizational Behavior provides students with the
necessary theories, knowledge, and skills of as-
sessment and intervention needed to assist man-
agers, leaders and organizations toward greater ef-
fectiveness.

Phillips’ Organizational Behavior students pur-
sue careers as human resources specialists in a
wide range of areas including organizational con-
sulting to small and large, for profit and non-profit
organizations, managerial and executive coaching,
change facilitation, strategic planning, team de-
velopment and entrepreneurialship.

The Organizational Behavior Department offers
the following programs. Courses are offered dur-
ing weekdays, weekends and evenings.

Master of Arts in

Organizational Behavior
(48 semester units)

Students pursing the Master of Arts in Organi-
zational Behavior enroll in 26 semester units from
semesters one and two of the Marital and Family
Therapy Master of Arts Program. Coursework in
Family Systems, Communications, and Human
Development provide students with the founda-
tion needed to gain insights and understanding
about human behavior. During semesters three and
four of the Organizational Behavior Master of Arts
Degree Program, students enroll in an additional
22 semester units from the courses listed on the
following pages.

Master of Arts in
Organizational Behavior and
Marital and Family Therapy

(Double master’s: 70 semester units)

Double masters students enroll in semester one,
two, three, and four of the Marital and Family
Therapy Master of Arts Program as outlined on
pages 19 to 22 plus an additional 22 semester units
in Organizational Behavior from the following
courses.

Master of Arts in

Marital and Family Therapy
with Organizational
Behavior Specialization

(60 semester units)

Students pursing the 60-Unit Master of Arts in
Marital and Family Therapy with a specialization
in Organizational Behavior enroll in semester one,
two, three and four of the Marital and Family
Therapy Master of Arts Program as outlined on
pages 19 to 22 plus additional 12 semester units
from the following Organizational Behavio
Courses.

Certificate Program in
Organizational Behavior

(12 semester units)

The Certificate Program in Organizational Be
havior is offered to leaders, managers, executives
consultants and individuals interested in supple
menting their skill level in general business prin
ciples and the “human side” of business. Certifi
cate program courses are included in the follow
ing pages and may be taken for academic credi
toward the Phillips Master of Arts Degres
Program(s).

0OB601 Organizational Theory

This course is designed to provide students witt
knowledge of theories of organization, and man
agement including a history of theories and thei
applications. Included will be a review of the lit
erature and case studies on theories of organiza
tion and management. Students will be able
make appropriate recommendations for change it
the workplace by identifying strengths and weak
nesses inherent in various organizational structure!
and management styles. 3 units.

OB611 Organizational Behavior

This course includes a study of organizations
behavior as it applies to businesses and manage
ment. Such issues as motivation, work behaviof
decision making, productivity, leadership, job de
sign, quality of work life, change and personal de
velopment are studied. The human factor as it af
plies to business is the focus of this course.
3 units.



OB610 Organizational
Intervention Sirategies
This course will include feedback systems, stra-
ic planning systems and the use of apprecia-
Yn in management strategies in order to change
he nature of the network of conversations. 3 units.

OB605 The Learning Organization
This course will engage students in the process
>f integrating the concepts of “the learning orga-
rization.” Organizational eniropy and renewal in-
erventions will be discussed. Tools for develop-
ing ethical, creative and effective organizations
will be interfaced with systems thinking offering
1 new paradigm for organizational structure.
3 units.

OB620 Foundations, Process
Facilitation and Terminology
This course will study foundations of the con-
sulting practice. The history of organizational de-
velopment will be explored to provide the depth
for further learning in the field of business. Stu-
}ms will be exposed to traditional business theo-
rists, concepts and terminology as they apply to
the working structure of an organization.
1 unit.

0B602 Personal Effectiveness
and Values, Mission and Purpose
This course will begin the personal effective-
ness process that will continue throughout the pro-
gram. The workings of value-based organizations
will be discussed. Tools for assisting organizations
in the development of personal effectiveness, in-

tegrity and congruent value systems will be taught.
1 unit.

OB609 Groups and Teams
.This course will study the development and pre-
d{cltable nature of groups in organizations. In ad-
dition, the qualities of teams that acquire high per-
fmance capabilities will be experienced. Group
aghtatton and team building exercises will be ap-
plied in the class structure. 1 unit.

OB621 MBA Basics

This course is designed to provide an under-
standing of the most current trends and concepts
that are used in today’s business environment. Stu-
dents will learn the langhage of business, account-
ing, finance and marketing to assist them in com-
municating as a consultant for both large and small
organizations. 1 unit.

OB608 Human Systems Dynamics
and Cultural Awareness

This course will study the impact of humans and
their contributions to organizational systems. The
possibility of developing “organicity” in organi-
zations in order to develop growth and curiosity
will be explored. The systems parameters that are
used to describe human systems in the social sci-
ences will be applied to business environments.
1 unit.

OB606 Leadership

This course explores the characteristics and
trends in leadership at present and into the 21st
century. The idea that leadership characteristics
can be taught, and what training is necessary will
be discussed. The teols for executive coaching will
also be explored as they pertain o the demands of
today’s business leaders, 1 unit,

0OB603 Consulting
This course will help students understand the
job of consulting. Students will learn how to mar-
ket as a consultant, develop contracts, and man-
age the professional necessities throughout the
course of the work. 1 unit.

OB630 Presentations, Design and Delivery

This course offers specific methods for devel-
oping, executing and delivering presentations that
are dynamic and engaging. Microsoft’s Power-
Point and ASAP’s presentation tools will be dem-
onstrated and assigned. The use of multimedia
techniques will be also included. 1 unit.
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0OB607 Creativity, Ethics
and Intent in Business
This class is an exploration of personal and or-
ganizational future possibilities. The ability to
think “cut-of-the-box™ will be stressed. This 1s a
systematic process that will expand your thinking
and enhance an organization’s growth. 1 unit.

OB650 Stress and Stress Management

This class teaches stress management and meth-
ods as they pertain to the integration of business
and personal values. In today’s workplace, both
employers and employees are doing more with less
while managing their fears of layoff. Helping busi-
ness (o cope with these stresstul issues is essentjal
to the health and productivity in today’s business
environment. 1 unit,

OB604 The Wired Organization:
Business Comriunication and
Research in the Age of the Internet

This course is an Internet-based demeonstration
course destgned for students, managers, organiza-
tional consultants, and other leaders who are faced
with an array of choices related to their
organization’s use of Internet technology. Ques-
tions the class will cover: How can we utilize the
Web to benefit our company? Should we have a
presence on the Internet? What about “Intranets”?
How can we use e-mail to further productive com-
munication among our employees? Should we be
concerned about unauthorized use of the Web by
our staff?

These questions and others will be answered in
this course, designed for those who want to be-
come knowledgeable consumers of information
technology within an organizational context.

1-3 units.

0B623 Collaborative Conflict
Resolution and Negotiating Skills
This class will train students in the methods of
negotialion and conflict resolution. Collaboration
and conversation, words that are often heard in
the hallways of American business today, serve as
guidelines for remediating system conflict.
1 unit,

OB624 Entrepreneuralism

This course will focus on the particular difficul.
ties of being an entrepreneur. The issues of select.
1ng a business, the creation of a business plan -
well as a strategic scenario will be among the 1.
sues explored. The loneliness of dealing with im.
personal relationships and maintaining an imagg
of success in spite of the jungle of regulations, tay
issues and investor problems will be covered. The
developmental stages of growth for a young orga
nization will also be studied. 1 unit.

OB625 Family Business

This course will be devoted to the study of th
unique issues that come up in closely held corpo
rations. In particular we will focus on the family
owned business and how the family dynamics, in
cluding succession, sibling position, gender anc
other factors influence the growth and employet
environment. Examples from the organizations tha
have been successful at this and some that haw
not been successful will be reviewed and analyzed
1-6 units.

0B622 Organizational Re-Authoring
This course explores alternative scenarios for ap
plication with organizational difficulties. Th
course will apply Post-Modern theory and Collabo
rative Language Systems to the world of business
1 unit.

0B626 Diversity in the Workplace
Increasingly, in the workplaces of the world
management 1s discovernng the value of diversil
in the workforce. The availability of new and now
ideas from unexpected sources requires new “heat
ing” techniques on the part of the modern man
ager. These challenges and the leveraging of thes

1ssues are the subject of this course. 1 unit.



OB628 Developing Corporate Training
We will Jearn together in the process of actually
developing a specific training to solve a speciftc
xroblem in an organizational environment. The
se study method will be used to illustrate sev-
eral important issues and the development of the
training necessary to address these issues. 1 unit.

OB627 Organizational Assessment Tools

The most important initial task of the organiza-
tional consultant is to accurately assess the issues
facing the organization in guestion, Interviews
with the appropriate members of the organization,
methods to prevent sabotage and failure of the con-
sulting process and general methods of creative
data acquisition will be presented and demon-
strated. 1 unit.

."'-w/"
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Graduate
Elective Courses

Field Study/Practicum Series
- Family Therapy
- Latino Family Therapy
- Child Therapy in School Setting
- Child Therapy in Clinical Setting
- Mental Health

Advanced Coursework

Collaborative ?’-‘ﬁmpﬁ:é&
Mediation
Child Therapy

Other Subjects of Interest

31



32

Graduate Elective Courses

Graduate elective coursework enables students
who are interested in specializing in areas of in-
terest, to enrol!l in coursework beyond the 48-Unit
Master of Arts Degree Program requirements. To
enhance marketplace positioning as graduates, stu-
dents are encouraged to increase their knowledge
base and training in any of the specialty areas de-
scribed on pages 32 to 39. Students may enroll in
graduate elective coursework, at any point in the
program, to fulfill requirements for the 60-Unit
(page 23) Master of Arts Degree.

In addition to the graduate elective courses out-
lined on pages 32 to 39, Organizational Behav-
ior courses may also be taken for graduate elec-
tive semester unit credit (see course offerings on
pages 26 to 29).

Field Study/Practicum Series

Courses in this series may be repeated for credit.
Students must have approved trainee status from
the Faculty Review Committee prior to enrollment
in these courses. A prerequisite screening process
is required for all these courses except 596- Field
Study Practicum.

596 Field Study Practicum

Course 596 is required when a student is in a
clinical placement (traineeship) and is not concur-
rently enrolled in a Practicum or Case Conference
course. Students (September enrollees) obtaining
hours of experience during the summer break must
take this course as well as students needing a fifth
semester to complete the required practicum hours.
1-6 units.

596B Family Therapy
in Clinical Setting

This course emphasizes a family systems per-
spective in clinical practice, and provides exten-
sive training in psychosocial assessment, DSM-
IV diagnoses, and the progressive phases of
therapy. Couple, families and individuals are
served within a systems approach (Bowen, Struc-
tural, Developmental). The training focus and
goals are designed to address the developmental

needs of beginning counselors. Students wor]
collaboratively with each other and videotape thej
sessions to maximize training, supervision and cli
ent care. 3 units. .

Placement Site: California Family Counselir.
Center, Encino, CA.

596C Latino Family
Therapy Clinical Setting

This course emphasizes the clinical applicatio
of family systems theory and therapy with Latin
families, and the cultural aspects of family dynam
ics. The families at this setting are primarily Span
ish-speaking from the San Fernando Valley. Stu
dents receive clinical training and guidang
through co-therapy collaboration, video recordin
of sessions, and direct observation by professiona
staff. Exploration of one's cultural origins and th
examination of diversity within Latino familie
makes this course a rich and personal experience
3 units.

Placement Site: California Family Counselin
Center, Encino, CA.

596D Child Therapy
in School Setting

This course provides training in child therap
with young children, and clinical experience at:
school setting. It specializes in the use of pla
therapy, art therapy and behavioral modificatio
within a systemic understanding of the child:
school environment and family relations. Train
ing and clinical supervision are provided at Phillip
along with regular on-site supervision. 3 units.

Placement Site: Elementary schools in the Sa
Fernando Valley.

596K Child Therapy
in Clinical Setting

This course provides training in group and ind:
vidual therapy for children and families with vari
ous therapeutic issues. Students receive trainin
through observation and participation in structure
group therapy sessions with children, parents an
multi-family groups. The training and supervisio:
will reflect a family systems perspective for th
assessment, diagnosis and treatment of childref
and their families. Various other theoretical pef



ipectives will be explored in training and practi.ce
o provide an extensive hands-on approach to chikd
herapy. 3 units. . .

lPlacemem Site: California Family Counseling

nter, Encino, CA.

596F Mental Health
in Community Setting

This course provides specialized training in the
-are of the chronically mentally ill in a commu-
1ty mental heaith center. The training incorpo-
-ates a rehabilitation model which includes psy-
-hosocial assessments, psychotropic therapy, so-
-ialization and crisis intervention. 3 units.

Placement Site: Verdugo Mental Health Center,
(Glendale, CA.

Advanced Courséwork

615 Independent Research
Students conduct supervised individual research.
Enrollment by permission only. Course of study
is contracted with and evaluated by a faculty ad-
)sor. 2-3 units.

616 Independent Study
A marriage and family therapy project is con-
ducted by the student. Ensollment by permission
only. Course of study is contracted with and evalu-
ated by a faculty advisor. 2-3 units.

641 Hypnosis in Marriage
and Family Therapy
This course covers relevant knowledge in the
field of hypnosis in the context of matriage and
family therapy. In addition to recent theory and
contemporary practice, historical information and
myths concerning hypnosis are included. Demon-
strations and face-to-face therapy by the partici-

pants help integrate the concepts and methods.
3 units.

)

643 Use of the Creative Arts
in Family and Individual Therapy

This course includes a series of experiential
classes which illustrate the use of creative arts in
a therapeutic setting. Use of the various arts with
groups, families and individuals is discussed and
demonstrated. This melding of art and therapy is
designed not only to broaden the available meth-
odology of therapists, but also to help participants
increase their awareness and achieve new perspec-
tives of therapeutic growth. Therapeutic issues de-
veloped in this course include self-exploration,
risk-taking, spontaneity, self-esteem and interde-
pendence.

Various series on music, movement and visual
arts are planned. Students need not constder them-
selves artistic to take this course. Contact the Stu-
dent Services Office for information on the cor-
rent series. 1-4 units.

644 A Seminar in
Collaborative Health Care

This course explores ways health care profes-
sionals can collaborate with each other to improve
healthcare quality and affordability both outside
and within managed care. This seminar provides
students with an overview of the emerging trends
and ethical issues in collaborative health care. The
student will investigate various models available
today and wil) create a personal strategy for de-
veloping his or her own niche in the health ¢care
field. The course features faculty presentations,
guest speakers, and student projects. 1-3 units.

699 Practicum-III
See course number 597, Practicum, third semes-
ter. 4-6 units.

Chemical Dependency
{Please see continuing education
catalog for additional courses)

The curriculum is designed to meel educational
goals for those seeking employment as alcohol-
ism counselors, employee assistance workers and
for mental health professionals interested in ex-
panding their knowledge and clinical skills. All
courses lead to a certificate in Chemical Depen-
dency.
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All classes are on a pass/fail basis, unless a grade
request, in writing, is given to the instructor at the
first class meeting.

To receive a Chemical Dependency certificate,
students are required to complete core courses des-
ignated with an asterisk.

Students must take three elective courses (o
meet the certificate requirements. These courses
will be offered on a rotating basis with a mini-
mum of three being offered each year.

700 A Chemical Dependency Overview:
Assessment, Intervention, Treatment
and Recovery Issues

From a historical/sociocultural overview of sub-
stance use, misuse or abuse 1n the United States,
this course examines individual and institutional
values which highly correlate with chemically de-
pendent behavior. This examination includes the
earlier course focus on the basics of alcoholism,
diagnosis, intervention, treatment, recovery and
related appropriate referrals for alcoholics and
their families.

Current identified “megatrends™ (i.e., managed
health care plans) and the cocaine epidemic have
changed the course of treatment design and deliv-
ery of effective chemical dependency services to-
day. This course deals with what those changes
have been and how they have impacted society as
a whole, as well as families and individuals caught
up in the addictive cycle. A model for conceptual-
izing the recovery process will be presented as well
as specific ways the “stages of recovery” may
affect clients and their families.

Additionally, awareness will be raised regard-
ing cultural {ethnic/class) and gender differences
in the disease and treatment processes and explor-
ing HIV and other substance abuse issues. An eco-
logical approach that guides interventions for per-
sons who misuse or abuse alcohol and other drugs
will be considered with a corresponding empha-
sis upon individualized treatment and recovery
programs. 30 hours, 2 units.

(*Required courses for a Phillips
Chemical Dependency certificate.
Course availability depends on enrollment)

701 Family Dynamics
and Systemic Clinical Practices

This course examines family systems theory an,
research as applied io the study of families ap
the therapy of drug abuse and addiction. A moa
will be presented for assessing the therapeuti
needs of families as they deal with alcoholism and
or other drug abuse problems. This model include
clinical skill development useful in working wig
identified client classifications (e.g., ACAs
couples and families in a variety of treatment mg
dalities. Anupdate on current theory and researg
will be explored, including co-dependency, en
abling themes, relapse prevention and recovery,
10 hours, .67 units.

*702 QOverview of Alcohol
and Other Drugs: Pharmacology,
Assessment, Treatment and Research

The most current classes of abusable drugs, vai
ous routes of administration, as well as the shao
and long term effects of the drugs will be presenter
DSM-TV definitions of abuse and dependence wi
be reviewed and new and interesting ways t
present basic drug effect information to clients wi
also be taught. Processes and instruments to ¢
used in screening for drug or alcohol abuse or de
pendence and techniques for assessing the degre
of chemical dependency involvement will be e
plained.

The latest version of the American Sociely ¢
Addiction Medicine Patient Placement Criten
will be presented. An overview of the treatme
system, historically and presently will be explaine
with an emphasis on the content and importanc
of the various levels of outpatient treatment. Read
ness for change issues will be introduced and &
propriate treatment interventions for each levelt
readiness will be covered.

An overview of areas presently receiving funt
ing from sources such as tie National Institute ¢
Drug Abuse and of the types of research present
being conducted, both nationally and locally.
20 hours, 1.33 units.



*703 Addictions, Alcobolism,
Systems Theory and AA

Discussion and lecture will revolve around styles
*{,sobriety and the significance of epistemo]og%-
A beliefs regarding alcoholism and other chemi-
.al addictions. The course explores highlights of
Jregory Bateson's cybernetically-based views on
Jeoholism and theological position related o Al-
-oholics Anonymous (AA). A framework for in-
egrating a systemic perspective with the more tra-
litional treatment views based upon the disease
nodel is provided. A solution-focused approach
vith clients who are addicted to alcohol and/or
sther drugs will be examined. 10 hours, .67 units.

#704 Chemical Dependency and Sexuality:
Healing the Sexual Self

This course examines the relationship between
shemical dependency, sexuality, and co-depen-
fency. Physiological and social factors which im-
yact the sexuality of the chemically dependent per-
;on will be examined. Sexual dysfunction in both
nales and females (including sexual addiction) and
he general treatment of each will be outlined. Spe-
{fic attention will be drawn to common relation-
')ip deficits in the chemically dependent client
ind their impact on healthy sexual functioning.
sexual assertion skills are identified in address-
ng these relationship deficits. 10 hours, .67 units.

*705 Theory and Practice
of Group Treatment with
Different Client Classifications
This course presents unigue clinical anthropo-
ogical considerations as a frame for viewing prac-
ices of group treatment with individuals and farmi-
les dealing with chemical dependency issues.
“amily systems and self psychology theories will
y¢ presented as models for understanding the
rocess clients go through in group therapy. This
“ourse is structured to include practical guidelines
or starting brief solution-focused recovery groups
md long-term process oriented groups (self-iden-
:itleq ACAs, Co-Dependent and/or substance
ibusing clients). Different therapeutic styles will
*¢ €xplored and demonstrated through experien-
| exercises. 10 hours, .67 units.

’ Thp above courses total 90 hours, equivalent to
Y units.

727 The Art Of Intervention
The Intervention Procedure presented in this
course has resulted in 5% of its recipients enter-
ing a treatment program the same day as the inter-
vention {based on 3000+ cases). The process in-
volves family and friends as well as the intervener
and the patient. Course involves role-playing, ex-
planation of nisk factors, legal issues, fee struc-
ture, and specific steps to be taken to implement a
successful Intervention. Case studies will be dis-
cussed with actual intervention patients.
1+ hours, .67 units.

720 Process Addictions: Alternative
Treatment Modalities for Eating Disorders
This course introduces Rational-Emotive Behav-

ioral Therapy (REBT) as an alternative modality
for the treatment of anorexia, bulimia and over-
eating. REBT focuses on currently held attifudes
and maladaptive behaviors that sabotage a fuller
life experience.

Students learn how to trace disturbed feelings
about eating and about oneself, to trrational, in-
flexible, absolutistic thinking. Such rigid, unsci-
entific thinking leads to slips, failures, binges, and
most significantly to negative personal evaluations.
REBT challenges such thinking and replaces it
with more flexible, health enhancing thoughts. Stu-
dents learn how to modify irrational thoughts
through a combination of lectures and experien-
tial exercises. 10 hours, .67 units,

716 Brief Treatment of Adolescents with
Drug and Alcohol Problems—
The Solution-Focused Approach

This course helps therapists diagnose and treat
substance abuse in the early stages and make use
of outpatient and inpatient programs. Treatment
plans developed by the instructor will be presented.
Role ptaying helps demonstrate diagnostic effects
of drugs on young people in this critical stage of
development, showing the difference between nor-
mal behavior and symptoms of substance abuse.
Young recovering abusers share their stories of re-
covery and how effective treatment works.
10 hours, .67 units.
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728 Chemical Dependency
and Spirituality
This course covers the relationship between
chemical dependency and spirituality, in particu-
lar why and how a spiritual experience is helpful
for substance abuse related problems, helpful
therapist's notions of spirituality, countertransfer-
ence issues, spiritual developmental states, 12 step
sponsorship, spiritual directors and clergy, the role
of community, art, ritual, and the problem of mean-
ing for the addict and family members.
10 hours, .67 units.

803 HIV/AIDS Course

Instructors employ a lively format of lectures,
videos, and patient interviews to present HIV pro-
tease inhibitor treatment regimens, issues of HIV
in women, the management of anxiety, depression,
and substance abuse, and regional community re-
sources for patients. A panel of therapists discuss
integration of medical aspects of treatment with
practical applications of therapy with relationships.
Students receive a syllabus for future reference.
7 hours, .47 units.

Collaborative Therapies

750 Collaborative Therapies:
A Year-Long Certificated Training
Program in Short-Term Therapy

A current “paradigm shift” within family therapy
departs from traditional understandings of client
problems and their solutions. Referred to variously
as “postmodern” or “short-term™ or “collabora-
tive” therapies, these approaches are rooted in the
cybernetic ideas of Gregory Bateson and have
evolved toward the philosophical stance of social
constructionism, which views reality as being con-
tinuously created in our social relationships
through the language we use. Collaborative thera-
pies make use of treatment teams during training,
and students gain extensive experience participat-
ing on teams.

This course presents three of the collaborative
approaches: Solution-Focused Therapy, Narrative
Therapy and Collaborative Language Systems.
While they are theoretically and philosophically
related to each other, the three therapies are fun-
damentally distinct. The course can be taken as
an overview of all three over a 30 week academic
year, or any one can be taken separately as a 10

week unit. Training is provided in weekly sem
nars by content experts, who provide live therap
demonstrations (students view therapy through t}
one-way mirror), practice opportunities, vide
taped case examples, lecture, discussion and sy,
portive community for the cultivation of these ne
ideas. Individual case consultation is also ava;
able.

754 Ten-Week Intensive In
Solution-Focused Brief Therapy

Solution-Focused Therapy, developed by Ste
de Shazer and Insoo Kim Berg, is a well-research
approach, appropriate for a broad range of clig
problems, averaging four sessions, with a 78 % su
cess rate on follow-up three years after the la
session (success defined, as client reports that tf
presenting problem is no longer a problem). St
dents learn: (1) how to formulate questions th
elicit “news of difference” and identify “exce
tions” to the problem, which is the assessme
phase; and (2) how to collaborate with clients as
plan how exceptions can happen more often, whi
constitutes the treatment plan. 30 hours, 2 unit

751 Ten-Week Intensive in
the Narrative Therapy of
Michael White and David Epston
Students learn: (1) how to identify “unique o
comes”, which resemble Solution-Focused “exct
tions”, (2) “externalize” client problems by tal
ing about them as something outside of a perst
that oppresses them rather than as something (f
person “is”, (3) “deconstruct” the problem by ta
ing apart the history of the relationship of the prd
lem to the person, and, finally, (4) help clier
“reauthor” their life story into one that is prefe
able and empowering. 30 hours, 2 units.

752 Ten-Week Intensive in
Collaborative Language Systems

Co-developed by Harry Goolishian and Harle/
Anderson in Texas and Tom Andersen of Norw!
this approach regards problems as creating sy
tems, rather than systems creating problerms. St
dents learn to identify clusters of persons who ¢
about the problem as potential participants’
therapy and to regard problems as capable of “dr
solving” as the conversations about them chan?



tudents learn unique skills of “listening” and
languaging” with clients that create new conver-
itional systems capable of “dissolving” problems.

Shours, 2 units.

'The hours for course numbers 754, 751 and 752
stal 90, equivalent to 6 units.

801 Interviewing for Solutions:
Working with Troubled Children
and their Families
Based on Solution-Focused Brief Therapy (see
“ourse #754), this course offers alternative treat-
nent approaches and techniques to more tradi-
ional ways of helping troubled children and their
amilies. Through lecture, videotape examples,
jyandouts, exercises and discussions, students
earn:
» To speak the language of solutions
« How to interview for solutions
(six useful questions)
« Three intervention strategies
¢ Solutions maintenance approaches
(versus relapse prevention)
* How to approach special difficulties, such
) as crisis management, violence, substance
abuse or extreme behaviors
7 hours, .47 units.

802 Using Narrative Therapy
with People in Transitions

Course explores various transitions (e.g., ado-
lescence, separation, divorce, moving, changing
jobs, death , terminal illness, migration, unemploy-
ment, becoming parents and retirement) and ex-
amines metaphors of transition, which assist per-
sons to co-author their transition journeys (see
Course #751 for description of Narrative Therapy).
Learning occurs via case studies, videos, live cli-
ent demonstrations, examples from students’ lives,

f"md student participation on therapeutic reflect-
Ing teams. 6 hours, .4 units.

805 A Narrative T herapy Exploration
of the Landscape of Identity:
. A day with John Winslade
Qsmg the approaches of Narrative Therapy,
trainer J.ohn Winslade helps students learn how to
work with dominant stories and develop alterna-

tive stories with clients. Methods are described,
demonstrated and practiced via structured discus-
sion, demonstration, narrative interviews, reflect-
ing team work and skill practice exercises.

7 hours, .47 units.

806 Brief Solution-Oriented Hypnosis—
An Empowering Approach to Inner Healing:
A day with Bill O'Hanlon

Hypnotherapist and author, Bill O’Hanlon, pre-
sents a clear and ethical way for students to learn
the Solution-Oriented approach to hypnotic work
with clients. Learning occurs via lecture, discus-
sion, videotaped therapy sessions and structured
exercises to practice new skills. 7 hours, .47 units.

808 Reflecting Processes and Collaborative
Language Systems: Three days with Tom
Andersen and Harlene Anderson

The two living developers of this approach
describe and demonstrate what it means to hold
“non-deficit” views of client problems, to take a
“non-expert” posture as a therapist and to employ
therapeutic reflecting teams. 21 hours, 1.4 units.

814 More of “What Works”-
Practical Applications of Collective Wisdom:
Implementing ‘“What Works”
in Psychotherapy with Scott Miller

Course focuses on transtheoretical or universal
factors with the heaviest influence on successful
psychotherapy outcomes, what Miller refers to as
“what works” in psychotherapy. Through demon-
stration, lecture, discussion, video and structured
experiential exercises, students learn to do “what
works”. 15 hours, 2 units.

(Refer to continuing education catalog
for additional course offerings)

Mediation

Mediation: Conflict Resolution

A growing movement throughout the U.S. and
the world has been the recognition that conflict
can be resolved through the process of mediation.
As this movement expands, there will be a need
for highly trained and skilled mediators to address
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all forms of conflict resolution, including: divoree,
business, school, labor and workplace, commu-
nity and governmental issues.

The key to potent dispute resolution requires a
paradigm shift from acting as compelitors (o act-
ing as collaborators. The crucial facter for suc-
cessful conflict resolution is creating solutions
which meet the needs and maintain the integrity
of all participants.

Mediation Courses

890 Divorce Mediation, 2.67 units

891  General Mediation, 2.67 units

892  Advanced Divorce Mediation, 1 unit

The above Mediation courses total 95 hours,
equivalent to 6.33 units.

Child Therapy

(Course offerings may vary, please refer to the
current continuing education calalog)

763 Play Therapy with
Traumatized Children

This course’s focus is hands-on treatment tech-
niques and assessment tools for children who have
been traumatized.

Session 1- Theoretical Qrientations of Play
Therapy. This session explores the following theo-
retical frameworks in the field of play therapy:
Cognitive-Behavioral, Object Relations, Trauma,
Ericksonian, and Narrative (comparison between
narrative and other theories).

Session 2— Assessment Tools. This session pro-
vides the learner with assessment tools to utilize
in a play therapy setting.

Sessions 3 and 4- These two sessions explore
the use of metaphor, literature and storytelling
techniques in Play Therapy. Students learn how
to make up their own metaphors for their clients.

Session 5— The angry impulsive child. This ses-
sion provides students with an understanding as
well as hands-on techniques to work with impul-
sive children. 15 hours, 1 unit.

764 Attachment Issues
This course focuses on attachment issues thy
arise in each developmental stage: early infanc
latency, adolescent, adult.
Assessment tools, therapeutic interventions a
attachment theory are presented. 15 hours, 1 uni

767 Sand Tray Therapy
This course provides intensive work in sand tra
therapy. Students encounter several methods ¢
sandtray therapy and case studies which inclag
shides and Jive presentations of sandtray work.
15 hours, 1 unit.

761 Art Therapy and Adolescents

Treatment for adolescent youths presents a m
jor challenge to today’s clinical world. Often th
adolescent is court referred or disengaged from his
her family. Therapy is rarely sought or admired b
most young people, and their resistance to enga
ing in treatment is powerful. This course offer
the clinician tools to help enlist the interest of th
adolescent in creative expressions. Art Therap
can lead to pleasurable therapeutic narrativt
which helps therapists establish effective relation
ships.

The course will be experiential, with a varet
of tasks, media and information appropriate |
therapy with adolescents. No art “talent” 15 &
quired. A small fee for materials will be requeste
7.5 hours, .5 units.

762 Drama Therapy

Narrative concepts coupled with drama therdy
principles bring forth the development of: Wor
der Space, Transformational Circle, Consuliar
Corner, Action Rituals, Abilities and Knowledg
Extentions.

Action-oriented techniques utilizing drama, cr
ative arts, and narrative are presented didactical
and expertentially. that allow children to explof
their feelings, stories, ideas and conflicts.

7.5 hours, .5 units.



Other Subjects of Interest

734 Bowen Theory

Chis course guides students in the application
Bowen Theory for personal and clinical use.
wdents are introduced 10 a six-phase model that
ilitates the process of redefining a self in emo-
nal systems. This model, the D-Self Model, pro-
les objectives, strategies, and step-by-siep di-
stions in the process of differentiation,
triangling and defining a self. The model is
ided by the concepts of Bowen Theory and can
clinically applied to clients who are doing fam-
of origin work or who are in the process of
fining themselves in all of their relationships.
1dents may apply the model to their own emo-
nal systems.
The course will include an overview of Bowen
eory; itis anticipated that students have already
en introduced to the theory. The course offers
depth understanding of the theory and addresses
s misconceptions that exist about the theory. Stu-
nts receive a workbook with materials and ar-
les on Bowen Theory, information on family of
igin work, and articles on the therapist’s own
ocess of differentiation. 15 hours, 1 unit.

13 The Cognitive-Behavioral Interventions
Achieving treatment goals within a relatively
ief period of time is of great concern in the era
managed care. Treatment strategies that achieve
ange quickly need to be critically identified and
amined. Cognitive-Behavioral models have
monstrated efficacy in producing long-lasting
ange in a short period of time. This five week
urse introduces the basics of the cognitive-be-
wioral approaches. The work of popular cogni-
re-behavioral theorists including; Ellis, Beck,
eichenbaum and others are covered. Matching
atous disorders with the most effective treatment
odels is examined, and experiential demonstra-

m and practice takes place in class.
“hours, .8 units.

740 Art Therapy and Journaling-
Two-Day Training for Clinical Practice

Contemporary Art Therapy offers a powerful
process for personal growth. It enables words and
images to flow without the interference of the in-
ternal “critic.” Creative journaling helps sirengthen
communication skills, and studies have shown that
journaling helps increase self-esteem. It can be
used as a short-term intervention.

Art Therapy techniques are an excellent adjunct
to therapy with clients, as journaling can be used
with individuals, couples and groups, as well as
with clients of ail ages.

This training utilizes a creative “sampler” of me-
dia: painting, collage, music, writing and draw-
ing; and is designed to help clients release unex-
pressed emotions, discover hidden desires, remove
blocks to creativity, and provide insight. No prier
writlng or drawing experience is necessary.

15 hours, 1 unit.
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M_.A. Program
Admission Policies

Admission to Full-Time

Regular Graduate Standing
All students applying to the Master of Arts De-
gree Program must have a bachelor's degree which:
1. Ts from an accredited college or university.
2. Includes 12 units in social sciences.
3. Is earned with a 3.0 grade point average.

Also required:

4. Two letters of recommendation

(from non-family members).

A Goals Statement.

6. Altendance at one Phillips information/
orieniation session.

7. A completed application is required.
There is no application fee.

N

Priority application deadlines:

» Fall/September August 15
+ Spring/January December 15
« May/Evening April 15

Phillips has a rolling admissions process that
continues beyond the priority application deadline.
Applicant interviews may be required by the Ad-
missions Office.

Official transcripts of all college work must be
sent to the Phillips Admissions Office directly from
each institution previously attended by the student.
The transcripts must bear the institution’s original
starnp or seal and must arrive in sealed envelopes.

Ta prevent delays in the evaluation process, ap-
plicants are encouraged to notify the Admissions
Office if there has been a name change since com-
pleting coursework at another institution. Gradu-
ate Record Examinations are not required.

Admission to Full-Time

Provisional Graduate Standing
An applicant may enter the program with pro-

visional standing for one of the following reasons:
1. Insufficient prerequisite coursework in the
social sciences (12 unirs). Prior to the
beginning of the second year in the program,
students in this category must make up the nec-
essary units by doing coursework in the behav-
1oral sciences at an accredited institution.
Phillips pre-enrollment classes may be taken to
fulfill this requirement. A transcript of that work
must be sent directly to the Registrar’s Office

before the student can enroll i the second ye
of the program.

2. A grade point average in the undergraduag
coursework that does not meet 3.0 requireme
in the upper division coursework, but is not b,
low the 2.5 minimum. The student in this cg
egory must complete one semester at Phillif
with a grade point average of “B” or betler;
order to be placed in regular graduate standin
and remain in the program.

Applicants requesting provisional acceptan
must provide a third letter of recommendatio
Contact the Registrar’s Office for additional pr
visional student requirements.

Admission to
Conditional Graduate Standing

Anapplicant may enter the program with cond
tional standing pending receipt of a complete g
plication for admission. Conditional status mu
be cleared in order to receive approved gradua
credit.

Campus Visitation

Prospective students are welcome and encou
aged to visit Phillips Graduate Institute’s campe
at information/onientation sessions, open how
events and class visits.

Postponement/Readmission Policy

A student who has applied to the M.A. Progra
and has been accepted may postpone entrance int
the program, for up to one year. Applicants m
be required to update portions of the applicatio
upon request.

Transfer of Credit Policy

Students may transfer a maximum of 12 semet
ter units of graduate level coursewark toward th
requirements of the Master of Aris Degree in Mat
tal and Family Therapy or Master of Arts Degit
in Organizational Behavior. Transfer units me
be earned at an accredited graduate institution a
must be comparable in nature, content and le%
of Phillips’ courses. Transfer credits must b
earned with a grade of “C” or better in order tob
considered. Individuals desiring transfer of cred
must complete the “Request for Transfer of Credl
form indicating coursework requested for tran
fer. Forms are available in the Registrar’s Offic
Complete course descriptions are required for e
transfer course. Students receiving transfer ¢
credit are required to demonstrate competency ¢
Phillips’ coursework through completion of all®



uired assignments and exams or rec.eive the
Yean’s approval for petition of exemption from
ssignment and exam requirements. .Students re-

iving transfer credit may be required to audit
Dburses. Please refer to the audit policy be.low.ﬂ

Phillips” M.A., M.ET. graduates returning for
he M.A., O.B. Program may be eligible for 26
;emester units of transfer credit.

Student Services

The Student Services Office provides academic
advisement and services for the following: case
conference, growth group, assignment extensions,
petitions, winter workshop enrollment, profes-
sional organization enrollment, attendance and
graduation. In addition to personal contact with
the academic advisor, it is the responsibility of each
student to become thoroughly familiar with the
catalog in order to be certain that all requirements

are being met.

Academic Policies,
Regulations and Requirements
n Students enrolled in the Phillips Graduate Insti-
ute program are considered to be full-time status.

Students must register for each semester. An of-
ficial registration will be scheduled. After the of-
ficial registration period is passed, a late registra-
tion fee will be applied. (Please refer to the Fi-
nancial Information section for fees).

Students may file a “‘general petition” form ob-
tained through the Student Services Office, for in-
dividual requests for changes to; class day, grades,
make-up or missed classes, tests and workshops,
case conference, growth group, practicum and any
other exceptions to policy.

Students are required to provide updated and
current information as to any change of name, ad-
dress and/or phone. Appropriate forms are avail-
able through the Student Services Office.

Parking

A parkiqg permit is required for parking on cam-
pus. Permits are provided to registered students at
no additional charge.

)Attendance Policy

Attendance is required for all scheduled classes,
case conferences and growth groups. Attendance
1S a part of the Satisfactory Progress standards
stu.de?nts must adhere to and is required due to
Phillips® curriculum being heavily interactional,

participatory and “hands-on.” Students must notify
the Student Services Office to arrange appropriate
“make-up” experiences for absenteeism. Failure
to do so could jeopardize federal financial aid or
delay graduation. Attendance is monitored. A
maximum of four absences is permitted during
each semester. Students are assessed each semester
for Satisfactory Academic Progress, the criteria
being satisfactory attendance and successful
completion of all coursework.

Child/Family Member Policy

When Phillips graduate students, who are
primary caretakers of young infants, are unable to
arrange child care, they may bring their infants to
class when the following conditions are met: A)
The presence of the infant (not yet walking,
crawling or talking) does not adversely affect the
learning environment in the classroom (examples
might include an infant crying or mother talking
verbally to the child during a class presentation)
B) Caretaker and infant sit at the back of the room
so as to be less visually distracting to other
students; and C) The student has discussed the
situation with the Dean and obtained permission.

We welcome occasional visits from adult family
members of students. However, permission to sit
in a class must be obtained in advance from the
classroom instructor(s). Family members may not
attend case conferences.

Course Audit Policy
The following three categories apply to course
audits:

1. Audit with no fee— applies to students who
have received transfer of credit approval and ex-
emption from assignments and/or exams. Also
applies to students who have received approval
for a request for audit fee waiver.

2. Audit with 15% of total course tuition due as
audit fee— applies to students who may need to

“sitin on the course” but are not required to comi- -

plete assignments or exams. Such would be the
case with transfer students who have received
approval for petition of exemption from assign-
ment and exam requirements.

3. Audit with 30% of total course tuition due as
audit fee— applies to students who are required
to “sit in on the course” and complete required
assignments and exams. Such would be the case
with transfer students who are required to
complete course assignments and exams. Re-en-
try and/or transfer students may have certain
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courses under the audit category 1, 2, andfor 3
depending on specifics related to each course
within a given semester.

Grading System

The grades A, B, C and D may be modified by
plos (+) or minus (-) suffixes. Each letter grade
earns a specific grade point per unit as follows:
A grade of “A+” and “A"” earns 4.0 grade points;
“A-*earns a grade point of 3.7; “B+" eamns a grade
point of 3.3; "B earns a grade point of 3.0; “B-*
eams a grade point of 2.7; “C+” earns a grade point
of 2.3; “C” earns a grade point of 2.0; “C-"earns a
grade point of 1.7; “D+" earns a grade point of
1.3; “D” earns a grade point of 1.0; “D-" earns a
grade point of .7; “F” earns a grade point of 0.

Representation of each letter grade is as follows:
“A+, A, A-“ superior work, “B+, B” very good,
“B-“ satisfactory, “C+,C, C-“ less than satisfac-
tory, “D” or “F” unsatisfactory. Grades of Incom-
plete (“I") are not included in grade point average
calculations.

Academic Honesty

Phillips Graduate Institute expects faculty and
students to uphold the principles of academic
honesty. A breach in honesty is seen as a serious
violation of professional ethics and will be dealt
with harshly. Penalties include academic probation
or expulsion.

Academic Freedom

Academic freedom at Phillips assures both fac-
ulty and students the freedom to critically exam-
ine the growing variety of philosophies, theories
and methodologies related to the helping profes-
sions; to assess truth claims made by scholars and
clinical practitioners and to integrate their own 1n-
dividual philosophy, theory and methodology for
practice.

Faculty Advisement

Core faculty and Adjunct faculty are accessible
to students for questions and consuitation. Students
are encouraged to schedule an appointment 1o meet
with faculty. The facully values and welcomes
open communication with students. Each student
will be assigned a faculty advisor who is a mem-
ber of the core faculty. Students are required to
meet with their faculty advisor early in the first
semester. All subsequent meetings may be sched-
uled as needed.

Faculty Evaluations

A Faculty Committee reviews every studeny
progress af the end of each semester. This include
grades, written evaluations, clinical skills ar
faculty observations concerning student fitness i
the profession. After completion of the first s
mester, students are evaluated as to their appic
priateness to begin traineeships. Students wiil §
issued ceriificates designating traineeship stagy
The results of the evaluation are recorded in th
student’s permanent record. Additional stude
feedback will be given after this process, only whe
deemed necessary due to student’s academic pg
formance and/or professional progress. In suc
cases, appropriate faculty members are appointe
by the Faculty Committee to speak to the stude;
and a written record of the communication is adde
to the file.

Appealing Academic Decisions

Sheuld a student have a grievance or concer
regarding a faculty’s evaluation of the student
work, the student must first meet with the facull
10 discuss the issue. If the issue cannot be resolve
the student may petition the Academic Affai
Committee. This committee will consider the sty
ation and an independent decision will be mad
Petition forms are available through the Stude:
Services Office.

Student Privacy Policy

Because of the experiential nature of some clas
room activities, students sometimes volunteer
role-play or even “be themselves” as psycho
therapy clients. Additionally, in discussing cas
material, students often refer to their personal live
and histories. It is Phillips Graduate Institute
policy that all perscnal and family issues discusse
by students or other participants as part of the ¢
periential phases of the educational program
confidential. This includes not only the spoke
word but also the identity of the client or someor
working as a client. As such, material in this cal
egory may not be discussed outside the education
context in which it occurs, and no personal matt
rial may be revealed. No video or audiotaped 1
cordings or written or electronic records of confi
dential material may leave Phillips” premises wilk
out the permission of the President, the Dean ¢
the faculty. Phillips Graduate Institute respects b
confidentiality of all matters pertaining to its st
dents. Therefore information of any kind will of
be released to others or agencies outside the ins!
tution without the student’s wriiten consent.



Policy on Psychotherapy Jfor Students
Phillips strongly encourages studenis to become

involved in individual or family therapy in addi-
«ion to their Growth Group experience. Occasion-

'“ly, faculty may observe interactions or processes
with a particular student that suggest the desir-
ability of personal work and thereby recommend
the student seek professional guidance. It is
Phillips’ policy that faculty does not begin psy-
chotherapy with students. Stadents are not required
10 begin therapy and refraining from doing so does
not affect grades or academic progress.

In instances where students are clhients of a
Phillips faculty member prior to enrollment in the
program, faculty/therapist must discuss boundary
issues with the client/student. An uaderstanding
of expectations by both participants must be clear.
Decisions will be made on a case-by-case basls,
considering the rights and needs of both parties.
Should this prior relationship exist, the following
regulations apply:

« Faculty may not grade any assignments
written by the student,
+ Faculty may not grade essay tests written by
the student,
= Student may not be placed in a Case
j' Conference or Practicum led by the faculty.
Faculty serving as a Phillips Committee Mem-
ber may not be the sole person making decisions
relating directly to the student and must abstain
from voting on matters concerning the student.
Any requests for exceptions to this policy must
be submitted to the Academic Affairs Committee.

Satisfactory Academic Progress
and Incomplete Grade Policy
Students may have up to two approved grades
of incomplete without jeopardizing “Satisfactory
Academic Progress.” Students must complete the
“request for incomplete” form with the Student
Services Office. Students with no more than two
Sl'.ades of incomplete may be eligible for continu-
itnon of financial aid funds. A studeni has up to
24 weeks from the date of issue to remove an “in-
complete” from the record. Petition for extension
beyond the 24-week period is subject to review
by the course faculty member and the Dean of the
.MaSter.of Arts Degree Programs. A fee of $100.00
J required in order 1o have the incomplete grade
“thanged, Incomplete grades must be cleared prior
to graduation.
exltfer? Paper is “delayed” as a result of instructor
S1on of due date, the incomplete will be re-

ported on the grade report, however, the $100 fee
to rernove the incomplete will not apply. (The $100
incomplete removal fee will apply in this case if
the student does not submit the paper by the re-
quired extenston date).

Grade Reports

Grade reports are issuad to siudents upon
completion of each semester at Phillips. Students
with outstanding balances may have a hold placed
on their academic records.

Academic Probation/Termination

Continuous satisfactory progress at both the
clinical and academic level is requirad. A student
may be disqualified from further graduate work if
a minimum “3.0” GPA is not maintained; if the
student's behavior in academic or clinical settings
is disruptive to the learning and training process
of other students; or if the student's potential for
becoming a capable and ethical clinician is
seriously in question. If a student's GPA falls below
a “3.0” average, the student is placed on an
automatic academic probation for one semester.
If the GPA is raised to a “3.0" average during this
semester, the student is returned to regular
standing. If the GPA is not raised to a “3.0”7
average, academic termination may occur.

Assignments, Due Dates and Extensions

Assignments are to be turned in to the Student
Services Office by no later than 5:00 p.m. on
Saturday of the week the assignment is due. As-
signments are recorded daily and then distributed
to faculiy to be graded. Graded assignments are
returned and placed in the campus mail box. This
complete process takes two to four weeks.

Due date extepsions are granted for a maximum
of two weeks, provided the student completes a
request form at least one week prior to the due
date. Assignments submitted after the due date
without approved extensions will not be graded
higher than a “B”. Extensions beyond the two week
period require students to submit a wrilten peti-
tion. A maximum of two extensions will be granted
each semester. Exceptions to the above must be
approved by the Student Services Office.

Extending the length of any assignment requires
the written approval of the faculty member. Stu-
dents must receive a pass grade for the professional
paper proposal prior to enrolling in fourth semes-
ter. Students approved for the extension beyond
the normal graduation date must register and en-
roll in the Professional Paper Course, 579B. Cur-
rent tuition rates apply and registration ensures
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contact and guidance with Phillips Graduate In-
stitute faculty uatil completion.

Workshops

Students are required to atiend workshops, in
addition to regular classes, as part of the Marital
and Family Therapy M. A. program. These are held
on a day other than the student’s regular class day.
Information will be provided to students to allow
for planning and selection. The Child Abuse Work-
shop is required to qualify for the California
M.EC.C. license. Students unable to attend man-
datory workshops on Phillips campus must attend
a comparable, state-approved workshop at their
own expense. The Student Services Office assists
students in locating off site workshops.

Any therapy-related workshops attended while
enrolled as a student, either at Phillips or else-
where, over and above the M.A. program mini-
mum requirement, will be validated by the
student’s Practicum or Case Conference supervi-
sor as soon as the student is in a clinical place-
ment. These hours count toward the 3000 hours
required by the B.B.S. for state licensure.

Traineeships

Second year students of the Marital and Family
Therapy program are required to be in a super-
vised clinical placement, unless an intent of place-
ment form is signed stating the student will not
obtain a placement due to not intending to be a
licensed M.F.C.C. in the state of California. All
studenis must assurne responsibility for submit-
ting the required paperwork related to their clini-
cal placement for inclusion in the Phillips file.

Students are responsible for tracking B.B.S.
hours earned at Phillips. Students must submit a
copy of all hours obtained at Phillips to the Stu-
dent Services Office in order to have this docu-
mentation in the students’ clinical file. This sub-
mission must be completed prior to graduation.
Please refer to the Clinical Placement Handbook
for further information.

Comprehensive Oral
Qualifying Examination

All second year students must take a qualifying
exam before taking the Comprehensive Oral Ex-
amination. This written exam is offered at the be-
ginning of the final semester and is graded as pass/
fail.

To qualify, register and take the Comprehensive
Oral Examination, the following criteria must be
met:

» Completion of coursework, assignments an
tests from semesters 1, 2 and 3.
= Completion of the following fourth
semester assignments:
- Professional Case Summary 11
- Theoretical Position Paper
» Successful completion of the pre-oral
qualifying exam
= Satisfaction of all financial obligations

Requirements for Degree Completion

The Master of Arts degree is posted in Febn
ary, June and September. All of the following n
quirements must be met prior to degree posting

1. Satisfactory completion of all coursework, tt
Comprehensive Written Exam, the Oral Exam
natton and the Professional Paper.

2. Notice of Intent to Graduate filed with
Student Services Office at least 60 days prior|
the ending date of the school year,

3. Completion of the entire 48-Unit, 60-Unit,
70-Unit program with a grade point average
“3.0” or better.

4. Completion of Case Conference, Grow
Group, Case Conference/Practicum, Practicun
and Study Group attendance requirements.

5. Payment of all financial obligations to Phillip
6. Completion of required hours of Supervist
Clinical Placement concurrent with Practicun
This requirement is modified for those not seel
ing B.B.S. licensure,

7. Return of all Library materials.

Completion of Coursework
Jfor Fulfillment of State Requirements
Coursework must be completed within ¥
weeks of the last day of full time enroliment [
the semester in order for the graduation date tot
effective. Coursework submitted after two week
will result in a graduation date effective at the clof
of the next semester. For students in a supervist
clinical placement, the State’s licensing laws
quire concurrent enrollment in a practicum cours
therefore, during this addjtional semester, enrol
ment in course 596 is required.

Transcripts of Academic Records

All financial obligations to Phillips must be m
before any diploma, certificate, B.B.S. course cor
tent verification letter, or transcript of credit w
be issued. The transcript fee is $5.00 and $3.0
for each additional copy requested at the same tin
A “rush” transcript fee is $10.00 and processedi



-2 days. (Make check payable to Phillips Gradu-
te Institute.)

‘Tave of Absence
A student may request a leave of absence from

1¢ program by completing a leave of absence fprm
btained from the Student Services Office.
‘tudents have a maximum of five years from the
late of initial enrollment to complete the program.
Ince a leave of absence exceeds a 60 day period,
he leave status changes to withdrawal.

¥ithdrawal
Withdrawal from the program, for any reason,

equires the completion of a withdrawal form
vhich is obtained from the Student Services Of-
fice. The request will then be processed with the
Registrar, the Business Office, and the Financial
Aid Office. The student will be sent an official
withdrawal notice. A grade of “W” will be issued
for all courses and will be placed on the student’s
ranscript. Students have a maximum of five years
from the date of initial enrollment to complete the
program.

Re-Entry

Students must contact the Student Services
Jffice to request re-entry into the program. Upon
return, it is the students responsibility to complete
outstanding exams and/or assignments and also
notify the Registrar’s Office of the intention to re-
enter.

Honor Society

Honor Society members, as part of their service
to the Phillips Graduate Institute
community, provide student sup-
port and strategies for succeeding
in graduate school. Reflecting
Phillips' educational philoso-
phy, outstanding achievement | :
by students is recognized ||
through  Alpha Epsilon ||/
Lambda- the National Honor
Society for Graduate and Pro-
fessional School Students.
Since early 1997, when the

Ipha Beta Chapter of Alpha
‘Epsilon Lambda wag installed
On campus, students who excel in
academic, clinical and leadership ar-
eas have been honored through membership in the

chapter, The mission of the Honor Society 1s “To
confer distinction for high achievement, promote
leadership development, promote schelarship and
intellectual development, entich the intellectual en-
vironment of graduate education institutions and
encourage high standards of ethical behavior.” The
Alpha Beta chapter alse recognizes clinical abili-
ties. Induction ceremonies are conducted annually.

Legal Notices

Non-Discrimination Policy

Phillips, in compliance with Titles VI and VII
of the Civil Rights Act of 1964 and Title IX of the
Educational Amendment of 1972, admits students
of either sex, and of any race, color, religion, sexual
orientation or national and ethnic origin to all
rights, privileges, programs, and activities gener-
ally accorded or made available to students at the
school. It does not discriminate against students
on the basis of sex, race, color, handicap, age, re-
ligion, sexual orientation, or national and ethnic
origin in the administration of its educational poli-
cies, scholarships and loan programs, and other
school-administered programs.

Family Education Rights and Privacy Act

The Family Education Rights and Privacy Act
of 1974, better known as the Buckiey Amendment,
provides generally, that 1) students shall have the
right of access to their educational records, and 2)
educational institutions shall not release educa-
tional records to non-school employees without
the consent of the student. “Students” as used in
this notice also includes former students.

Written consent of the student is required be-
fore Phillips can release information concerning
the student to perspective employers, government
agencies, credit bureaus, etc. Students and alumni
applying for jobs, credit, etc., can expedite their
applications by providing us with written pernis-
sion to release their records and to whom the re-
lease should be made.

For further details on and exceptions to the poli-
cies affecting the disclosure of student records,
contact the Regisirar’s Office.

Policy on Drugs and Alcohol

In accordance with the Department of
Education’s federal requirement on drug-free
schools and campuses, the following applies to
Phillips Graduate Institute/California Family
Counseling Center students:
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+ Phillips clearly prohibits the unlawful
possession, use, or distribution of illicit drugs
and alcohol by students on its property or as
part of any of its activities.

* Applicable legal sanctions under federal law
for the unlawful possession or distribution of
illicit drugs and alcohol (provided to students
during first semester registration).

* A description of the health risks associated
with the use of illicit drugs and alcohol abuse
(provided to students during first semester
registration).

° Phillips will impose disciplinary sanctions on
any student who does not follow Phillips
standards of conduct in relation to drug and
alcohol abuse. These sanctions may include
probation and expulsion, in addition to any
local, state or federal sanctions imposed.

Financial Aid

Phillips Graduate Institute offers financial as-
sistance to eligible students through federal and
private (alternate loan sources) programs. All fi-
nancial assistance is coordinated through the Fi-
nancial Aid Department.

Financial Aid Eligibility
To be eligible for federal student aid, a student
must:

* Be a U.S. citizen, or a permanent resident

* Be officially accepted for admission to
Phillips Graduate Institute

* Be enrolled in good standing with at least
half-time basis

* Maintain satisfactory progress
(attendance and academics)

e Not be in default on any Title IV loans or
owe a repayment on any Title IV grant

* Be registered with Selective Services. Males
who are the age of 26 and older are
not required to register

How to Apply

Complete the Free Application for Federal Stu-
dent Aid (FAFSA) or a Renewal FAFSA. The
FAFSA must be submitted, preferably directly to
Phillips Graduate Institute’s Financial Aid Office.
Also required for submission; a copy of the previ-
ous years federal tax returns (1040, 1040A or
1040EZ); copy of driver’s license and social se-
curity card and if a student is a non-citizen, both

sides of form I-151 or [-551 Alien Registration cg
(green card). Further documentation is required
complete a file. The Financial Aid Office will guj
the student through the completion of this proce

Federal Loan Program

Phillips Graduate Institute participates in adm;
istering the Federal Stafford Loan (Subsidized g
Unsubsidized). The Subsidized Stafford loan
available to students who demonstrate financ;
need. The current maximum award, per acaden
year, is $8,500 and is interest free while enrol)
in the program with at least halt time units. T
Unsubsidized Stafford loan is available to studey
who do not demonstrate financial need. The ¢
rent maximum award, per academic year,
$10,000 and is an interest accruing loan beginni
the first day of enrollment. Repayment for Staffo
loans begins six months after the last date of fi
time attendance. Students must be officially ¢
cepted by the Admission Department befo
completion of the loan process.

Scholarships and Veteran Benefits

A limited number of Phillips’ school scholi
ships are available. The scholarship applicati
with deadlines for each enrollment option is i
cluded in the Financial Aid Packet. Phillips is2
proved for Veteran Administration benefits.

In-School Deferment

In order to defer student loan payments whi
attending school, a deferment form must be file
A deferment form is the official document us
by the federal government for updating the lend
and/or school on the student’s enrollment staw
Students must initiate this process by compleli
a deferment form and submitting it to tf
Registrar’s Office for processing.

Rights and Responsibilities
of Students Receiving Aid

Rights:

1. All students are entitled to and are guart
teed fair and equitable treatment in the awar
ing of financial aid. In addition, there shall!
no discrimination of any kind.

2. All students have the right to receive full &
open information about various financial 0
programs and their eligibility thereof. In adt
tion, they have the right to know the selecfi



and review processes used i awarding finan-

cial aid.

3. All students have the right o kngw the costs
bf aitending an institution, the refund goizczes
in case of withdrawal, the Sfaculty, physz.ca! fa-
cilities of the institution, and data regarding stu-
dent retention at Phillips.

Responsibilifies:

1. Alf financial aid recipients agree to carry and
complete a specific number of units each semes-
ter, report graduation or withdrawal, and no-
tify the Financial Aid Department of any
changes in their financial, marital status, or unit

loadd,

2. Students receiving financial aid must main-
tain Satisfactory Academic Progress from se-
mester to semester. Per federal policy, funding
is received in multiple disbursements.

3. All students receiving financial aid are ex-

pected to maintain certain standards. A student

is considered to be in good standing and main-
MNiaining satisfactory progress when enrolled in
)and successfully completing the number of units
Jor which financial assistance is being received.
For further information comtact the Financial
Aid Department.

Financial Information

Tuition and Fees*

*+ Application fee $0
= “Tuition deposit $100
* Tuition per semester unit $475

(The entire four-semester program
currently totals 48 semester units.)

* Late registration fee $50
(It registering after the first week of class)

* Case Conference

(s, 2nd semesters) $350
* Growth Group
| (Ist, 2nd semesters) $325
) . C_ouples Growth Group
" Significant Other fee (per hour) $7
* Placement Services fee
(2nd, 3rd, 4th semesters) $160

» ID card (1st, 3rd semesters) $10
s Graduation fee $125
* Materials fee

(2nd, 3rd, 4th semesters) $30

Miscellaneous Fees

» Returned Check Charge $10
* Transciipt Processing Fee $5
= Each Additional Transcript

(Processed at the same time) $3
« Rush Transcript Processing Fee $10

= Student Loan
Reinstatement/Reissue Fee $25

VISA and MasterCard accepted.

* Phillips reserves the right to make changes in
tuition, refund policy, fees and expenses without
notice.

Tuition Deposit

A $100 tuition deposit is due upon acceptance
into the program. The deposit reserves a space in
the program, and is applied to the tuition at the
time of registration. The tuition deposit is non-
refundable.

Payment Options
Students may opt to pay by choosing one of the
following options.

» Payment in full, for the year (discount applies)
= Payment in full, for the semester

» Federal loan program

*» Deferred payment plan

Deferred Payment Plan

This plan cffers students a payment schedule.
Students incur a $100 fee for the deferred pay-
ment plan option. Tuition and fees are totaled and
divided into four payments of which the first pay-
ment is due at registration. Billing staterents re-
flecting balance dug are produced each month. Any
unpaid portion or late payments are subject to a
1.5% delinquency charge. Students must be paid
in full prior to the end of the semester in order to
be eligible to register for the next semester or re-
ceive transcripts.

It is the policy of Phillips that deterred tuition
payment privileges will be extended only to those
students who have a good credit record and have
not been late on more than one previous deferred
payment.
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Phillips reserves the right to cancel student
registration due to non-payment of tuition and fees.

Refund Policy

Three-Day Full Refund Period: California State
Administrative Code Section 18809 (a) (4) stales
that if the enrollee canceis within three (3) work-
ing days after registering, provided no classes have
been attended or lessons completed, all paid tu-
ition monies not including the $100 deposit will
be refunded. In the event that a student wishes (o
withdraw from the program, Phillips must be no-
tified in writing. Refunds will be made as follows
whether or not any classes have been attended.

* During the first four

weeks of classes 80%
= During the fifth week of class 60%
* During the sixth week of class 40%
* During the seventh week of class 20%
+ At the eighth week of class

and thereafter 0%

Clinical Placement

Phillips students are assisted with their place-
ment experience through the Clinical Placement
Office. The Clinical Placement office provides stu-
dents with a valuable link to community resources,
clinjcal training opportunities and professional or-
ganizations. Students are assisted in acquiring ap-
proved supervised clinical placements (irainee-
ships) throughout Southern California.

Students seeking the California license as a Mar-
riage, Family and Child Counselors (MLF.C.C.) are
required to complete 150 hours of practicum ex-
perience in an approved training agency prior to
the completion of the master’s degree. The
practicum experience, part of the student’s ¢lini-
cal training, allows the student to provide client
services under the supervision of licensed
professionais. Phillips’ approved training sites in-
clude counseling centers, schools, mental health
programs and hospitals. Students may begin their
practicum experience after they have completed
their first semester and have been designated by
Phillips faculty as rrainees ready to begin clinical
work. Students seeking licensure as Marriage,
Family and Child Counselors must be in a clinical
placement by the beginning of the third semester.

The following represents some of the funclions
and services of the Clinical Placement Office:

* Publishes the Handbook for Clinical Plac,
ment Experience. A copy is provided 1o studey
and placement supervisors.

* Approves appropriate settings for studen,
training and coordinates clinical training affj
ations between Phillips and traimng agencies
* The office acts as liaison between Phillips g
the state’s licensing board and informs studey
of the state’s laws, regulations and proceduy
regarding Marriage, Family and Child Coung
lor licensure.

* Monitors students’ progress in field placemey
and facilitates communication between the g
dents' ficld supervisors and practicum instry
tors.

Library

The library 1s an integral part of the teachi
and learning process at Phillips. The library Faci
ity offers an open and stimulating atmosphere|
which to study and do research.

The library's growing collection of materialsi
cludes 6,000 volumes of books, 1,200 audiotapt
400 videotapes, and 150 current subscriptions
journals and indexes in the field of marriage a
family therapy and related disciplines.

Students in our library utilize state-of-the-arta
formation technology, including CD-ROM dax
bases, PsycLit (equivalent of Psychological Al
stracts), ERIC, Dissertation Abstracts, Famil
Studies Database, the World Wide Web, and ¢
online computer catalog that provides access!
the library’s holdings. These resources can be ust
from within the library or through dial-up acce
from home or office.

The Phillips library is a member of the Onlit
Computer Library Center (OCLC) network linl
ing it to thousands of other libraries around #
world and providing extensive interlibrary 10i
privileges for our students. Our Web-Site 1§ locatt
al www.pgi.edu.

Bookstore

The Phillips Bookstore carries required texts 47
malterials in addition to a wide selection of reco?
mended books in the helping professions. Maf
of the books for sale are appropriate for clien
At the start of each semester the student will ha'



he option to purchase a “Book Box.” The “Book
Bex” will contain all the required readings for a

semester.
™,

sokstore Hours
Please call the Phillips reception desk (8 18) 386-

fSGOO for the bookstore hours. Professionals wish-
ng to purchase books but who are unable to come
{n during normal bookstore hours may arrange to
rave malerial left at the reception desk or mailed
:0 their home or office. Contact the Bookstore for
more information at (818) 386-5674.

Bookstore Refund Policy

~ Once purchased, books and other materials are
ihe property of the student. New, unmarked books
nay be returned to the bookstore for a full refund
within 3G days of purchase. Returned books must
de accompanied by the receipt. Books purchased
1s part of the “Book Box” containing all required
‘exts for a given semester, are not refundable and
ire stamped on the inside cover,
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Services of Phillips

California Family

Counseling Center
Clinical Trainee Programs
- Clinical Intern Programs

Professional Advancement and
Continuing Education

Community Relations
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California Family

Counseling Center
“CalFam”

Phillips provides counseling services through the
California Family Counseling Center. “CalFam”
is a non-profit counseling service that also pro-
vides training for marriage and family therapists.
A wide variety of services are designed to meet
the needs of individuals, families, couples, adults,
seniors, children and adolescents seeking confi-
dential, caring and supportive therapy. CalFam
traineeship and internship programs are supervised
by core and adjunct faculty and carefully selected
chinical supervision.

Clinical Trainee Programs

Phillips offers its students four clinical training
programs (listed and described below) through the
California Family Counseling Center. These train-
ing programs fulfill the clinical placement require-
ment (traineeship) of the master’s program.
Phillips faculty provide the clinical training and
supervision.

Enrollment

Clinical Trainee programs begin in June. Appli-
cations for these programs are accepled in Janu-
ary and February. Information Sessions are held
for students requiring more knowledge. A 12-
month commitment is required from June through
May. The traineeship program fee is $100 per
month.

Family Therapy Program

The Family Therapy Program offers specialized
training in psychotherapy for beginning therapists.
Students in this program see a varied clientele for
individual, couple and family therapy. The pro-
gram emphasizes a family systems perspective in
clinical practice. Students also receive extensive
training in psychosocial assessment, DSM diag-
noses, and the clinical application of Metaframe-
works. These students are teamed with one another
when seeing families. All sessions are videotaped
to maximize training, supervision and client care.
Students receive group supervision and two hours
of in-service training each week. Students meet
on Friday mornings, 8:30 a.m. te 1:00 p.m., for
training and group supervision, and see clients on

Friday afternoons/evenings or all day Saturd;
Openings available: 8.

School Counseling Program

The School Counseling Program has been,
on-going program at “CalFam™ for 16 years, pr
viding school-based counseling services 10 ¢og
munity schools. The program specializes in chi
therapy (art therapy and play therapy) within
systemic perspective of the child’s schocl and fay
ily. Students are assigned to local public or
vate schools where they offer counseling to i
children and their families. On-site supervision
provided each month or as needed. Students me
on Wednesday mormings, 9:00 a.m. to 12:00 p.n
at Phillips for training and group supervision, a
spend six hours during the week at their assign
schooi. Openings available: 12.

Children’s Therapy Program

The Children’s Therapy Program provid
group, individual and family therapy to childx
and their families. The children are seen:
“CalFam” for weekly group therapy while paren
participate in their own group sessions. Studen
in this program receive training through obsery
tion and participation in the structured group 2
tivilies; they work as group facilitators wi
M.E.C.C. Interns and licensed staff. In additio
students see the children for individual treaime
sessions at “CalFam.” Students meet on Wedne
day evenings, 5:00 p.m. to 10:00 p.m., for supe
viston and the children’s group therapy. Tt
children’s individual therapy sessions are sche
uled anytime during the week. Openings availab
8.

Latino Family Therapy Program

The Latino Family Therapy Progran is an ine
gral part of the Spanish-speaking services provik
by “CalFam” to the predominately Latino cof
munities in the San Fernando Valley. Students m!
be fluent in Spanish as the therapy and supen
sion is conducted in this language. Students #
able to raise their proficiency in and learn clinic
use of Spanish. Clients of the prograin are s¢f
through a collaborative approach that includes @
therapy care, direct observation and feedback !
supervisor, and the use of consulting teams. T
emphasis of the program is in the clinical applic
tion of family systems theories with Latino fai
lies, and the cultural aspects of family dynarmt
and personal behavior. Students meet Tuesday €Y
nings, 5:00 p.m. to 10:00 p.m., for training, gro'



upervision and family therapy. Studentls may see
dditional clients during the week. Openings avail-

ble: 8.
3

Clinical Intern Program

“CalFam” provides two Post-Degree Clinic.al In-
ernships in Marriage and Family Therapy in ad-
lition to short internships in several specialty ar-
as such as domestic violence, the women’s project
ind children’s programs. The year long internships
re the general Clinical Internship and the Brief
Therapy Internship. Both provide in-depth clini-
al experiences, supervision, and training to gradu-
tes of accredited programs in Marriage and Fam-
ly Therapy and professionals from other mental
\ealth disciplines. These internships provide com-
yrehensive training in the clinical skills necessary
‘or a licensed professional. Supervisors have ex-
ensive experience in the training and supervision
»f clinicians of all disciplines, and some are
AAMFT-Approved Supervisors.

Interns are required to attend two to three hours
>f seminar training, two hours of group supervi-
sion, and one hour of individual supervision each

ek. Interns will experience individual, couple,
camily and group therapy with adults and children.
They may also work in the Spanish-Speaking, the
Children’s Therapy Training, or the School Coun-
seling Programs.

The Brief Therapy Clinical Internship teaches
time-efficient approaches, which are requested by
Managed Care and other third-party payors. In-
terns are required to take (or have taken) the year-
long Brief Therapy Training course through Con-
tinuing Education. Supervisors are trained in Brief
Therapy and supervise from this model.

Intern selections are generally made in the spring
and fall of each year and on a space-available-ba-
sis throughout the year. An intern selection com-
mittee evaluates each application, and applicants
are notified of their acceptance within 60 days of
the beginning of the selection process. The intern
applicant’s motivation to learn is of primary im-
portance in the selection of the candidates to the
program. Internships require a one-year commit-
ment.

The academic training portion of both intern-
j‘l'[i Ie);;g?emmsiacic]mbiges didactic .pr_esentations
ing throueh mrs earm.ng. Emphams is on learn-

e gh active participation.
quii?;ia?q bmtemShiPS meet or exceed the re-

nts by the Board of Behavioral Science

Examiners to sit for the licensing exam. Outcome
studies have shown that Phillips graduates are sig-
nificantly more successful than candidates from
other training programs.

For further information and applications, please
contact the Clinical Administrative Assistant, at
(818) 386-5615.

Professional
Advancement and
Continuing Education

Professional Advancement and Continuing Edu-
cation at Phillips Graduate Institute offers certifi-
cate and extension programs, and continuously de-
velops new departments and programs. This de-
partment is designed to be responsive to the chang-
ing needs, schedules and expanding awareness of
our community and conforms to the new require-
ment for Mandatory Continuing Education. The
continuing education catalog provides a compre-
hensive schedule of programs designed to intro-
duce and update ideas and practices to stay abreast
of our changing field.

We are building a foundation of certificated pro-
grams, courses, workshops and special events to
serve the community of Phillips alumni, other
therapists, educators, counselors, nurses and stu-
dents interested in expanding their knowledge and
clinical competence.

As a service of Phillips, all classes taken for aca-
demic credit are conducted at the graduate level
and will be graded pass/fail unless the student re-
quests a grade from the instructor on the first day
of class. Transcripts for completed courses will
be available by written request at a nominal fee.
Classes are credited in either semester units or con-
tact hours to accommodate persons seeking Con-
tinuing Education Units (CEU's) and others
wanting to transfer credits. To receive semester
credits, arrangements for a “work product” must
be made with the instructor in advance.

Approved by the Board of Registered Nursing
to grant continuing education credit for all courses
(Provider #CEP10867), the Chemical Dependency
department is approved by the California Asso-
ciation of Alcohol and Drug Abuse Counselors
(CADCEDP provider #2N-860550596) and the de-
partment has approval for some of the programs
for Mandatory Continuing Education Providers
(MCEP's) for California Psychologists. The
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program is in the process of being approved for
continuing education by the National Association
of Social Workers (NASW).

Request the current catalog or update for detailed
descriptions of the following certificated programs
and additional offerings.

* Child Therapy Training

= Adolescent Therapy Training

* Supervision of Supervision
{Pre-Approved by AAMFET)

» Narrative Therapy Training

+ Solution-Focused Training

» Chemical Dependency Certificate program

For the current catalog information about con-
tinuing education, call (800) 815-7223.

Community Relations

Phillips has been a leader in the field of human
relations for over 27 years. A nonprofit educa-
tional, counseling, training, and research center,
Phillips has trained over 3500 family therapists.
Phillips 1s comprised of four divisions:

= Master of Arts Degree Program in Marital
and Family Therapy;

+ Master of Arts Degree Program in
Organizational Behavior, Certificate and
Seminar Programs;

* California Family Counseling Center (CFCC)
serving individuals, couples, families and
the greater community;

* Professional Advancement and Continuing
Education Program, providing training for
mental health practitioners, educators, nuises,
public safety personnel and students.

CFCC, also known as “CalFam” carries forward
the community service mission of Phillips Gradu-
ate Institute and, to date, has helped over 35,000
families reach a higher level of functioning to lead
more productive lives. Educational, professional,
healthcare, and religious organizations, agencies,
businesses, families, and individuals benefit as
Phillips listens to the community, maintains exist-
ing services, and develops new prototypical pro-
gramming.

“CatFam” offers individual, couple, family, child
and group counseling based on the chient’s ability
to pay. Staffed by 50 MEFCC Interns and Student
Trainees, under the supervision of licensed multi-

disciplinary professors and practitiong
“CalFam”™ provides thousands of hours of coy
seling to clients throughout the Greater §
Fernando Valley and adjacent communities.

Among “CalFam’s” many services are:

Latino Family Therapy Program for the Sp;
1ish-speaking community; School Counseling g
Education Program (in English and Spanish}|
child and family counseling and parent and teact
training at school sites; Speakers Bureau wit
wide range of free mental health seminars fory
community; Social Skills and Tutoring Progran

Weekly Effective Living Classes, free to the pu
lic, on mental health topics; Technical Assistang
support and expertise— to over 200 communj
agencies throughout Greater Los Angeles; (i
laboration among 18 institutions of higher edue
tion, including Pepperdine University, the Calif;
nia State University System, and private colleg
such as Mount St. Mary’s; Training progray
hosted by Phillips for local schools and commu
ties; Annual events— Child Safety Fair, Days,
Dialogue on Race Relations, Breast Cancer Awar
ness Workshops- for Southern Californians.

The Spanish-speaking services of Philly
Graduate Institute/California Family Counselir
Center were initiated by José Luis Flores, M.,
in 1978, when the Spanish-Speaking Training a
Counseling Center was created. Its mission w
twofold— to provide training and clinical expa
ence to students of the Institute’s Master of Ar
Degree Program and to offer farmily therapy toll
growing Latino population of the San Fernan,
Valley.

The Latino Family Therapy Program provid
low-cost delivery of multiple counseling servin
and culturally sensitive educational classes attt
Counseling Center to the San Fernando Valt
Spanish-speaking population.

The School Counseling Program emphasizes it
proving the self-esteem of children and adole
cents, helping to make public school students [ean
ing ready, increasing academic gains, and suppYf
ing each child’s transition into productive livii
by enhancing family and school relationships. A
ditionally, teacher training in conflict managem¢
and communication skills is an active part of I
program, along with parenting skills classes. T
Latino Family Therapy Program collaborates vl
this program providing school-site counselor
minimum of one day per week to offer Spanid
Janguage counseling and parent education servic
to the Los Angeles Unified School Distrt
(LAUSD) children and their famtlies at no ¢®



eachers, administrators, classroom aides, and
lassified personnel access these counseling ser-
ices by identifying and referring children-in-need.

ommunity involvement is powerful, drawing’

Jsiness leaders, social workers, parent volunieers,
nd others to the promise of Phillips Graduate In-
titute. We are pleased to be an integral part of the
ommunity and Jook forward to continuing our ser-
ice as we move into the next century.
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Phillips’ Core Faculty
Marital and Family Therapy

Edwin Cox, Ph.D.
President

Tel: (818) 386-5670
E-mail: edcox@pgi edu
Docroral Degree:
University of

Southern California
Master’s Degree

Azusa Pactfic University
Area aof Specialry: Couples
Therapy: Family Business
Adwvisor

Tad Goguen Frantz,
R.N., Ph.D.

Dean,

Maxter of Arts

Degree Programs

Tel: (818) 386-5622
Dociornl Degree:
Savbrook Institute
Master's Degree:

Azusa Pacific Universiry
Area of Specialry: Systems
Rexearch and Proctice

Jenmifer Andrews, Ph.D.
Direcror;

Professional
Advancement and
Continuing Education
Tel: (818) 386-3603
E-mail: jandrews@pgi edu
Docioral Degree:

The Union Instifuie
Master s Degree

The Union Institute
Area of Specialty:
Posi-Modern Therapies

Deborah Buttita, M A,
Co-Director,
Orpanizational

Behavior Program

Tel: (818) 386-5659
E-mail* burtinta®pgi edii
Master's Degree
California Family

Study Center

Area of Specialry: Couple,
Cihnld and Family Therapy

Karen Carlson, M A

Core Faculry

Tel:- (818) 186-3658
E-mail: kcarlson@par.edu
Musters Degree
California Family

"\i f\l Study Center
¥

Area of Specialty. Coupli
Child and Family Therapy

Patricia Edmisier, Ph.D
Direcior,

Develapmental Psychology
Tel: (BI18) 386-3653
E-mail: edmisier@pgil.edu
Doctoral Degree:

Purdue Universin
Masrer'’s Degree

Ohio State University

Area of Specialry: Child and
Adolescent Development/
Psvehology




Joué Luns Flores, M.A.
Director, Clinival

Placement arnd

Protessional Liaison,
Director,

Chinical Trainee Programs
Tel: (818) 386-3631

E-reni! ‘,f.ll_f.?:}r.r.'_i {ar p_g:..:'.:a‘u
Master s Degree

A zusa Pacific University

Area of Specialty. Couple
Therapy; Bi-Racial Ethnic
Families. Bowen Therapy;
Lating Families

Hchele Harway, Ph.1.
Lreclor,

esearch Department

o (B18) IRG-5657

mtail: mharvay@pededu
octoral Degree

niversity of Maryland
brsrer s Degyree.

niversity of Maryland

rel rl_f.‘l'f':'f.'lﬂfn'

omestic Violence

1d Trawma; Women's Issues

- Thomas Seibt, M.A.

A\ Associate Direcior,
California Family
Counseling Center

Tel: (BI8) 3B6-5611
E-mail: 15eibi@pgi edu
Master’s Degree:

Arusa Pacific Univerxity

Area of Specialry
Stepfamily Education

Mark Stover, Ph.D
Direciar, Lilvran V i
Information Services

Tel, (818) 356-564
E-matl mstover@pgl.edu
Doctoral Degree;

Mova Sourtheasiern
Universiry

Muaster’s Degrea

UC, Los Angeles

Richard Varnes, Ph.D
Director, Organizatianal
Behavior Program

Tel: (B18) 386-3656
E-mail: rvarnes@pgi.edu
Doctoral Degree:

Fielding Institute

Masier’s Degree

Azusa Pacific Universih
Area of Specialty: Family
Therapy: Business Advisor

Katharine Wexler, MLA.
Directon, Divected Studies
Tel: (818) 386-5655
E-mail: kwexler@pgt edu
Master's Degree:

Azusa Pacific Universiry
Area of Specialty:

Couple Therapy, Families
with voung Children

Left to Right
Ellen Foulk,
M.A., Vice
President of
Institutiona
Advancement
Edwin 8. Cox,
Ph.D., Prestdent;
Nora Sheret-
Vidlentino, B.5.,
Vice President of
Finance and
Adminisiration 61
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Phillips’ Core Faculty
Organizational Behavior

Richard Vames, Ph.D.
Eirector, Orgunizational
Behavior Frogram

Tel: (B18) 386-5656
E-mail. rvames @pgi vdu
Dactaral Degree:
Fielding Instititie
Master’s Degree;

Arusa Pacific University

Deborabh Buttitta, MA,
Co-Director, Organizarional
Behavior Program

Tel: (8] 8) 786-5659

E-mail: buttina@pygi.edu
Master s Degree:

California Family

Study Center

Michelle Browning, M.B.A.,
MA

Tel: (B18) 386-5638

E-mail: mbrowning@pgi edu
Muster 5 Degree:

E (M.B.A) Southern

N Methodist University,

(M A} Phillips

Grraduate Instilute

Tad Goguen Frantz,

Doctoral Degree:

Organizational Behavior
Adjunct Faculty

Martha Crommett, Ph.D.

Dann Grindeman, Ph.D,

Marcelta McGee, Ph.D. Candidate
Pam Roylance, M.A,

James Willew, Ph.DD

Edwin Cox, Ph.DD
Fresident

Tel: (818) 386-5670
E-mail: edeoy@pgi.edu
Doctoral Degree
University of

Southern Califernia
Master’s Degree:

Azusa Pacific University

RN, Ph.D.
Tei: (B18) 386-5622

Saybrook Institute
Master’s Degree:
Azusa Pacific University

Mark Stover, Ph.D.

Tel: (818) 380-5641
E-mail' mstover@pgi.edu
Doctoral Degree.

Nova Southeastern
Liniversity

Masters Degrea:

UC, Los Angeles

Sandy Terranova, M. A.
Execuiive Director,
California Family
Counseling Cenler

Tel (818) 386-5612
E-mail; sandyi@pgi.edu
Masters Degree.

Center of
Developmenial Siudies
Area af Specialn

Child and Family Therapy
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Holiday

New Years Day

Martin Luther King, Jr. Day
Presidents Day

Good Friday

Memorial Day
Independence Day
Labor Day Weekend
Labor Day
Thanksgiving Day

Day After Thanksgiving
Thanksgiving Weekend
Christmas Eve
Christmas Day
Christmas Weekend
New Years Eve

Holiday Schedule

1998

January |
January 19
February 16
April 10
May 25

July 4
September §
September 7
November 26
November 27
November 28
December 24
December 25
December 26
December 31

1999

January 1
January 18
February 15
April 2

May 31
July 4 & 5
September 4
September 6
November 25
November 26
November 27
December 24
December 25
December 26
December 31

Departmental Telephone Directory

Departments

Accounting
Master of Arts Admissions

Bookstore

Clinical Placement
Community Relations
Professional Advancement
and Continutng Education

Counseling Center (“CalFam™)

Student Services
Financial Aid

Library

Organizational Behavior

Phillips Main Number

Telephone Number

(818) 386-5660
{B18) 386-5638

(800) 969-PHILLIPS

(818) 386-5674
(818) 386-567)
(818) 386-5684

(818) 386-5602
(800) 815-7223
(818) 907-9980
(818) 386-5630
(818) 386-5635
(818) 386-5640
(818) 386-5659
(818) 386-5656
(818) 386-5600

E-maii

admit @ pgi.edu



Administration

Name

Jennifer Andrews, Ph.D.
Director, Professional Advancement
and Continuing Education
Kimberly Bell
Assistant Director of Admissions
Margo Boetticher, M.A., M.FC.C.
Bookstore Manager
Sabre Brahms, M.A.
Associate to the Dean
Jeff Brenner
Administrative Assistant,
Professional Advancement and
Continuing Education
Michelle Browning, M.B.A_, M_A.
Registrar and Director of Admissions,
~ M.FEC.C. Intern
‘v)merexa Cianci, ML A,
Academic Advisor,
Director of Student Services
Sandy Cushman
Executive Secretary
Damon Davies
Library Computer Specialist
Dianne Ehlert
Administrative Coordinator,
Professional Advancement and
Continuing Education
Ellen Faulk, M.A., M.EC.C.
Vice President,
Institutional Advancement
José Luis Flores, M.A., M.EC.C.
Director of Clinical Placements
Director of Clinical Trainee Programs

Telephone Number

(818) 386-5603

(818) 386-5639

(818) 386-5674

(818) 386-5625

(818) 386-5605

(818) 386-5638

(818) 386-5631

(818) 386-5654

(818) 386-5643

(818) 386-5604

(818) 386-5684

(818) 386-5051

E-mail

jandrews @pgi.edu

jbrenner@pgi.edu

mbrowning @pgi.edu
{cianci@pgi.edu

scushman @pgi.edu
damon@pgi.edu
dehlert@pgi.edu

efaulk @pgi.edu

jitlores@pgi.edu
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Administration Continued

Name Telephone Number E-mail

Max Frankl (818) 386-5671 mousemax @pgi.edu
Clinical Placement Coordinator

Bess Gilbert-Willhite (818) 386-5615 bessgw @pgi.edu

Administrative Assistant,
| California Family Counseling Center

Beverly Henry (818) 386-5672
Reception Supervisor

Debra Jaquez {818) 386-5623
M.A. Program Coordinator

Cynthia Koski, B.S. (818} 386-5635 ckoski@pgi.edu
Director of Financial Aid

Ankara McPherson (818) 386-5642 ankara@pgi.edu
Coordinator, Library Services

Sally Peace {818) 386-5652 speace @pgi.edu
Director, Humarn Resources

Sue Peterman (818) 386-5613 speferman@pgi.edu

Intake Supervisor,
California Family Counseling Center

Tim Scharaber, B.A. (818) 386-5682 schamber@pgi.edu
Publications Manager
Nora Sheret-Valentino, B.S. (818) 386-5661 norav @pgi.edu

Vice President,
Finance and Administration

Mark Stover, Ph.D. (818) 386-5641 mstover @pgi.edu
Director,
Library and Information Services

Sandy Terranova, MA.,, MEC.C. {818) 386-5612 sandyt@pgi.edu

Executive Director,
California Family Counseling Center
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Adjunct and
Visiting Faculty
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Marital and Family Therapy
Adjunct Faculty

Daniel Alonzo, M.A ., Private Practice,
Los Feliz/Silverlake

Susan Appleton, M.A., Private Practice,
Los Feliz/Silverlake

Jessica Barrett, M. A., Private Practice,
Totuca Lake

Ginger Bartel-Sherb, M.A ., Pnivate Practice,
Toluca Lake :

Carol Bishop, M.A_, Clinical Supervisor,
Private Practice, North Hellywood

Sabre Brahms, M.A., Educational Consultant,
Los Angeles :

Richard Burr, Ph.D., Private Practice, Burbank

Dianne Cooper-Byram, M.A., Private Practice,
Tarzana

Jeanie Cohen, M.A., Private Practice,
‘Woodland Hills

Elissa Cowen, M.A., Private Practice, Newhall

Gloria Crudgington, M.A., Private Practice,
Pasadena

Judy Davis, M.A., Private Practice,
Woodland Hills

Donna Emmanuel, M. A., Private Practice,
Sherman QOaks

Linda Glick, M.A., Private Practice,
Sherman Oaks

Nan Gold, M. A, Private Practice, Toluca Lake

Nancy Golden, M A, Private Practice,
Sherman Oaks

Susan Hyatt, M.A_, Private Practice,
North Hollywood

Bill Kaufman, M. A, Private Practice, Venice

Moon Kerson, Ph.D., Clinical Supervisor,
Private Practice, West Los Angeles

Kim Krreger, M.A., Private Practice, Studio City

Daniel Kupper, Ph.D., Private Practice,
Los Angeles

Judith Lainhart, M.A., Private Practice, Encino
Diane Lee, M.A., Private Practice, Pasadena

Robert Mann, M.A., Private Practice,
Toluca Lake

Dee Dee Mascarenas, M. A ., Private Practice,
Encino

Helen Meek, M.A., Private Practice,
Sherman Oaks

Nina Miller, M.A., Private Practice, Los Angel

Jan Morgan, M.A., Private Practice, Encino

Sally A. Olshan, M.A., Co-director, Center for
Therapy, Sherman Qaks

Marie Poore, M.A., Clinical Supervisor, Private
Practice, ILa Canada

Roberta Robinson, M.A_, M.S., Private Practice,
Burbank

William Rolfe, M.A., Private Practice,
Westwood

Ira Brady Rubin, M. A, Private Practice,
Los Feliz/Silverlake

Richard Sherb, M. A, Private Practice,
Toluca Lake

L.inda Sherman, M.A., Psy.D., Private Practice,
North Hollywood and Tarzana

Jan Wilson, M.A_, Private Practice, Encino

Cynthia Winn, M_A_, Private Practice, Encino

Beverly Yahr, Ph.D., Private Practice,
Los Angeles

Marital and Family Therapy
Visiting Faculty

Maxine Baker-Jackson, I.D., Los Angeles City
Family Court System, Los Angeles

Margo Boetticher, M.A., Private Practice,
Encino

Irv Boorstein, Ph.D., Private Practice, Westwood,
Clinical Psychologist, USC

Richard Burr, Ph.D., Private Practice, Van Nuys

Stephen Cheung, Psy.D., Asian Pacific
Consulting Services, Los Angeles

Theresa Cianci, M.A., Phillips

David Clark, Ph.D., C.A.D.C., Coordinator,
Phillips Chemical Dependency Studies
Program, Family Therapist, Westwood

William Coburn, Ph.D., Private Practice,
Westwood

Stephanie Covington, Ph.D.,* Consultant for
Women's Treatment, The Betty Ford ”
Center, La Jolla !

Mary Donovan, M.A., Private Practice,
Los Angeles



Nancy Detjen, Ph.D.. Pnvate Practice, Torrance

paula Gelber Dromi, Ph.D., LCSW, Private

Practice, Los Angeles, and Santa Monica
' id Epston, M.A_* Family Therapy Centre,
" Auckland, New Zealand

Ken Evans, M.A., Director of Another Way,
West Los Angeles

Martin Farash, M.A_, Clinical Supervisor,
Private Practice, Woodland Hills

Ester Gillies, MSW, LCSW, Advisor to
National Center on Child Abuse and
Neglect, Advisor 10 Child Maltreatment and
Family Violence Program, UCLA,
Los Angeles

Lee Combrinck-Graham, M.D_* Medical
Director for Behavioral Health at Oxford
Health Plans in New York

Melba Finkelstein, Ph.D., Clinical Supervisor,
Hypnotherapist, Private Practice,
Narth Hollywood

Les Forman, Ph.D., Northridge Hospital, Private
Practice, Tarzana

Chuck Franklin, Ph.D_, Private Practice,
Sherman Oaks
n Gladfelter, Ph.D.*, Associate Professor of

Psychology, Department of Psychiatry,
University of Texas, Dallas, Texas

Lyndu Harbert, M.S., Private Practice,
Rosemead

James Harper, Ph.D..* Brigham Young
University, Provo, Utah

Teresa Jacobs, M.A., Director, Drug Treatment
Program, Rancho San Antonio Boys Home

Lisa Kabot, LCSW, Private Practice, Clinical
Supervisor of Adolescent Family Treaiment
Program, Northridge

Zoy Kazan, MSc,* Director of Training of
Narrative Training Associates, Santa Rosa;
Faculty, JFK University, San Francisco

Kenneth Klaristenfeld, Ph.D., Private Practice,
Encino

Barbara Lang, Ph.D., LCSW, Private
Practice, Los Angeles

Michael G. Laurent, Ph.D., Counseling
Psychologist & Career Counselor,

’ CSU, Dominguez Hills
I

Chard Leslie, J D..* Legal Counsel, CAMFT,
San Diego

Connie Marco, M.A., MECC Intern Phillips,
Encino

Dee Dee Mascaredas, M.A., Private Practice,
Encino

Scott Miller, Ph.D..* Brief Therapy Training
Consortium, Chicago, lllinois

Theodore Millon, Ph.D. * Professor, Harvard
Medical School, Professor, University of
Miami

Mark Mitchell, M.A., Private Practice, Encino

Kim Nakae, M.A., Director of Chemical
Dependency Pregram, Torrance Memonal
Medical Center. Privaie Practice, Redondo
Beach

Jeanne Obert, M.A., Director, Matnx Center,
Beverly Hills

Robert Resnick, Ph.D.,* Clinical Psychologist,
Los Angeles

Dina Rosen, M A, LCSW, AIDS Service
Center, Pasadena

Scou Rosengard, M.A., North Hollywood

David M. Schnarch, Ph.D..* Chinical Psyhologist
and Associate Clinical Professor of
Psychiatry and Urology, Louisiana State
University School of Medicine,
New Orleans, Lowsiana

Marjonie Shelton, M.A_. LCSW, Private
Practice, Pomona

Michael Walker, Ph.ID., Private Practice

Steven M. West, 1.D., Pnivate Practice, Encino

Michael White,* Dulwich Cenire, Adelmide,
Austrahia

Karen J. Williams, Ph.D., Drew Child
Development Center, Child Abuse Trearment
Center, Los Angeles

*These individuals are nationally and
internationally known in the field of marriage and

[family therapy. They present special all day classes

as their schedules permir,
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PHILILIPS
GRADUATE
INSTITUTE

APPLICATION FORM
Phillips Graduate Institute — Master of Arts Degree Programs

Accredited by the Accrediting Commission for Senior Colleges and Universities of the Western Association of Schools and Colleges (WASC)

Instructions: Please complete this form and mail it to the Phillips Graduate Institute Office of Admissions— 5445 Balboa Blvd.,
Encino, CA 91316-1509. This form will begin your application process. Your application will be evaluated upon receipt of your
complete application, including statement of goals, two letters of recommendation, and all official transcripts. There is no applica-
tion fee. Please print legibly.

Name: T

last firss middle prior or maiden
Address: _ o e

number & street cify state zip
Phone: _ Date of Birth:

home work

Citizen of: If Veteran, Dates of Service: . Occupation: _
Marital Status: O Married O Separated Q Divorced O Single Number of Children: -

Contact in case of emergency: —

name relationship phone

List in chronological order all colleges attended (regardless of whether courses were completed for credit). [t is your responsibility to
have all official transcripts of college work sent directly from each college attended to Phillips (Attn: Admissions Office).

Dare of attendance College & Location Degree or # of unils Major Graduation Date

1. Describe any professional or paraprofessional experience you have had.

2. Tunderstand that the training for which I hereby make application will not in itself qualify me for a marriage, family, and child counselor license. It satisfies only
the Board of Behavioral Sciences minimum education requirement as contained in Section 1830{c) of the California Administrative code.

3. It is further recognized by the undersigoed that the initial acceptance into the program does not obligate Phillips Graduate Institute, nor any of its representatives,
to maintain any student in the program if said student is found to be unfit for the program by any reason of personality or attitudinal characteristics.

4. 3-DAY FULL REFUND PERIOD: California Siate Admsnistrative Code section 18809 (a)(4) states that if the enrollee cancels within three {3) working days
after registering, provided no classes have been attended or lessons completed, all wition monies paid will be refunded. Fees are not refundable.

5. Any questions or problems concerning this Instituiion which have not been satisfaciorily answered or resolved by the IEnstitution should be directed (o the
Superintendent of Public Instruction, State Department of Education, Sacramento, California 95814,

6. Since this is a program which involves the development of professional potential in interpersonal relationships, I understand that [ am required (0 auend an
Orientation/Interview prior to enrollment in the program.

I wish to begin the program in the (check one)
3 January 19 O May (Evening) 19 [J September 19

This is the first time I have applied to Phillips' M. A, program:
O Yes (O No If no, date of last application:

Signed: Social Security #: , Date:

[ am interested in the following (mark one or both):
(J Master of Arts Degree in Organizational Behavior « (818) 386-5638
(] Master of Arts Degree in Marital & Family Therapy ¢ (818) 386-5638



Goals Statement

The space below is provided for: 1) A description of how you decided to enter graduate studies in Mamage, Family and
Child Therapy and/or Organizational Behavior 2) A description of some of your immediate and long range personal
goals, Please use additional sheet if necessary.

Student (Printed Name) Date




PHILLIPS
GRADUATE
INSTITUTE

RECOMMENDATION FORM

Please return to: Phillips Graduate Institute- Admissions Office, 5445 Balboa Boulevard, Encino, CA 91316-1509

Applicant's name:

The person named above has applied for admission to the Master of Arts degree program in Marital and Family Therapy
and/or Organizational Behavior. Your evaluation of the applicant will help the Admissions Committee with the selection
process.

How long have you known the applicant?

In what capacity?

Compared with others you have known in this capacity, how would you rank the applicant's performance?
O Superior O Above Average J Average (J Below Average

How would you rate the applicant's interpersonal skills?
8 Superior O Above Average O Average O Below Average

Please check the appropriate response:

Superior  Above Average Below No Basis
Average Average For Judgement

Communication Skills

Verbal a a d g a
Written J a a ) 0
Integrity & Professional Ethics O a a 0 0
Responsibility 0 a O g O
Creativity 0 O O O a
Problem solving ) ) d a aJ
Motivation O O ) a d
Organization a ) O (W a

What do you know to be true about the applicant's potential for graduate study and for a career in Marriage, Family and
Child Counseling and/or Organizational Behavior?

Signature Date
Printed Name Position/Title
Address City - State Zip

Phone Number (where you can be contacted if necessary) (attach business card if available)



PHILLIPS

@ GRADUATE

INSTITUTE
RECOMMENDATION FORM

Please return to: Phillips Graduate Institute- Admussions Office, 5445 Balboa Boulevard, Encino, CA 91316-1509

Applicant’s name: -

The person named above has applied for admission to the Master of Aris degree program in Marttal and Family Therapy
and/or Organizanonal Behavior. Your evaluation of the applicant will help the Admissions Committee with the selection
process.

How long have you known the applicant?

In what capacity?

Compared with others you have known in this capacity, how would you rank the applicant’s performance?
) Superior 1 Above Average 0O Average 0 Below Average

How would you rate the applicant’s interpersonal skills?
O Supenor O Above Average ) Average O Below Average

Please check the appropriate response:

Superior  Above Average Below No Basis
Average Average For Judgement

Communication Skills

Verbal m) 0 d | a
Wrilten 0 0 0 0 0
Integrity & Professional Ethics O a a tJ ]
Responsibility a) 0 1 0 0
Creativity 0 (8 (| 0 )
Problem solving 0 (m | o 0 i
Motvation O 0 0 O O
Organization 0 0 () 0 0

What do you know to be true about the applicant’s potential for graduate study and for a career in Marriage, Farmly and
Child Counseling and/or Orgamizational Behavior?

Signature Date
Printed Name Position/Title
Address Ciry State Zip

Phone Number {where you can be contacted if necessary} (attach business card if available)
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Phillips Graduate Institute
S445 Balbon Boulevard
Encing, CA 9131 6-1509

Tel: B18.386.5600
Fax: B18.386.5699
Web: www.pghedu



